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Chairman's Message

Dear Frlends,

Our Government's lfocus and commitment towards providing education Tor all is fruly impressive, especlally given the size
and diversity of the country. The Right 1o Education Act 2009, focus on the Rashiriva Madhyamik Shiksha Abhiyan (RMSA) for
secondary education and the Initdative to open 6000 high quality Senlor Secondary Schools, Including 2500 in public-private
partnership mode, will give the needed Impetus towards making India a knowledge-based economw. 1L is heartening thal
many Stale Governmenis are also inviting parinerships and encouraging innovations in the quest for quality education,

Bharti Foundation continues its journey In complementing the Natlon's education agenda in a substantive and meaningful
way. Within a short span of four years the Satya Bharll School Program has grown both in stature and reach, impacting over
30,000 children, their Familles and communliies across 236 villages in live slales,

In pursuit of our bellel in collaborative working, sustainable parinerships are being forged with the Governmend,
intemational agencles, academia and other ike-minded organizations. Community participation too is a distinctive element of our program and Satya Bhartl schools have
emerged as a 'symbol of positive change’ Inthe areas that wework In.

We, through Bharll Foundation, have also made significant contribution In the anca of Alfirmative Actlon, While over 74 percent of the students in the Satva Bhartl Schools

belong to the disadvanlaged sections of 5C, 5T and OBC, 47 percent of them are gifl children, OF the 1200 teachers emploved 48 percent are from the weaker strata of
soclety. Ssuch an approach has enabled us to contribute to the Inclusive growth agenda of the Government,

As wiz push boundaries and ralse the bar each ime, we will continue to introduce iniliatives 1o support the Government in breaking the vicious oycle of inter-generalional
poverty i the villages ol India thiowgh quality education,

Kind Regards

.
Jomd tCtnf
s

Mr. Sunll B. Minal
Chalrman and Growp CEO,
Bharti Enterprises



Co-Chairman's Message

Dear Friends,

Education conlinues 10 be a key component on the Government's adenda. While significamt progress has been made
towards universalizalion of primary education, the gap in quality continues 1o be a challenge, Given the enormity of
the resource constraints facing the Government, its efforts need to be complemented by the valuntary as well as the
corporate sector, This will ensure that lack of quality education does not beoome a stumbling block In our couniry’s growih
and progeess,

Al Bhartl Foundation, we are very consclous of our responsibility to contribute to this aational agenda, The llagship Satya
Bhartl School Program revolves around developing réplicable and sustainable models of quallty education, Initiatives 1o
enhance teacher quality through training and collaborative learming are supplemented by school processes to facllitate
leaming levels of children, Empowerment of teachors and field stafl (s another key plank of our program, These effors have
shown discemnible Impact on quallly assurance and process excellence. Monitoring and evaluation constitute an intedgral pan of the Satva Bhani School Program. They
help us ensure accountabillity and impact. Our alm s 10 learn from and develop best practices 1o sel benchmarks that can be adopted by like minded organizations.

The satya Bharl Primary School Program has presence in 236 villages reaching oul 1o over 30,000 children, providing quality education in rural India, 1 has provided
employment to more than 1200 teachers as well as o school guardians, malds and mid-day meal vendors from these villages., Active community Involvement remalins the
corner stone of the Satya Bhartl School Program. The School Calendar Includes various opportunities to connect the local people with our students to make them active
participants of the program, Initiatives like Community Development Programs and Community Voluntesning Week, while ensuring engagement with the communiiy,
also ald in holistic development of our students.

Continuing our journey, we have recenlly launched the Satva Bharti Senlor Secondary School Program in parinership with the Punjab Government, The First Senlor
Secondary School al Chogavan In Amrilsar IS in its Inaugueal academic year. This program will also focus on providing vocatlonal education 1o students 1o develop them
imo emplovable and contributing citizens.

Goling forward we will implement education programs under the Public-Private Partnership (PPP) mode, We are working with various State Governmenis 10 develop
partnership models 1o expand the reach of quality education to ascale that can have anatlon-wide Impact.

If quality education has (o become an intedral part of our dally lves, then an integrated approach focusing on key stakeholders - the children, the teachers and the
community - needs to be adopted. AL Satya Bhanti Schools we will continue 10 be guided by this philosophy.

We look forward to another successiul vear of widening reach and enhanced impact.

Kind Regards

ne

M. Rakesh Bhartl sdintal
Co-Chalrman,
Bharti Foundation



CEO's Message

Dear Frlends,

The vear gone by has wilnessed many significant achlevements and there have been numerous lessons thal we have leamed, The
positive impaclt of the Satya Bhanti School Program is bolh visible and undentable, While it has received encouraging response and
support from all our stakeholders, we remain consclous that we will continue 1o lace challenges in our quest Tor creating an exemplary,
alfordable model ol low cost quality education in rueal India.

Keeping In view the varous constraints of Infrastructure, costs and most iImportantly the avallability of quality teachers, a number ol
inittatives, focused on sustalnable quality education were undertaken during the last year. Added emphasis was placed on capacity
bullding of weachers through re-designed tralning programs based on our needs and expertence. Special modules were run For
oftentation of Cluster Co-ordinators to help them duide, mentor and suppont teachers elfectively,

A specially created Universal Curriculum modelled gn the National Curfidulum Framework was rolled out across all Satya Bhartl Schools 1o
promole active learning through application. The changed organization siruciure and infroduction of monitedng tools and processes has facilitated empowerment with
increased accountability and Faster decision making.,

We are aware that golng forward we will have 1o meet enhanced expectations of our stakeholders and will need 1o ensure both sustainabllity and quality, Another key
challenge in the coming year Is to establish a strong connect with the Vision and Philosophy of our program especially amongst teachers and parenls. An extenshve
emploves and community engagement program has been created lo achieve the same,

We alm 1o establish quality benchmarks and rely on the key principles of innovation, creativity and simplicity Inall that we do to achleve our dream to help underprivileged
children transform into confident, responsible and employable citizens of Indla.

We look forward 1o your continued support and engagement with the Satva Bharti School Program.

Warm Regards

Mr. Vijay Chadda
CED,
Bhartl Foundation



Introduction

Bharti Enterprises, being a socially conscious corporate citizen, recognizes its responsibility of partaking in the development of the country, Bharti Foundation, the
philanthraplc armof the Bharl Group of Companies was set up in 2000 1o take this forward.

Vision: To help underprivileged children and young people of our country realize thelr patential,

Mission: Committed to creating and supporting programs that bring aboul sustainable changes through education and use of technology,

Bharti Foundation’s focus currently is o bridde the education divide by creating and supporting prodrams that bring aboul susiainable chande, specially in rural
India. Through its Nagship Satva Bharti School Program, the Foundation aims to create replicable and scalable models of end-to-end quality school education. In
daing so, the program aims 1o reach quality education to mural Indla and ready the children of 1oday as employable and responsible citlzens of lomorrow, capabile of
becoming the forerunners of progress.

Goals:

# To Improve accessibility and quality of education at school level across rural Indla.

¢ To provide education and raining opporunities o the youth of our country in order (o make them employable.
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Satya Bharti School Program,
A Catalyst of Change

The Satya Bhartl School Program was initiated 1o catahvze access to quality education for underprivileged chitdeen in the villages of our country. Education in these schools
Is completely free and Is supported by additional schemes such as free school uniforms, books, coples, stationery and mid-day meals for children. It alms (o learm from and
create best practices and benchmarks that can be adopted by educational Institutions, government schools etc, thereby creating replicable and scalable modoels.

Goal

« Provide guality education 1o underprivileged children 1o develop them into confident, emplovable, responsible cliizens of lomarrow.

Objectives

«  Provide free quality education to underprivileged children, with a special focus on the girl child, inthe rural pans of the country,

Transtorm students inlo educated, conflident, responsible and sell-reliant emplovable citizens of the country with a deep sense of commitment 1o thelf society,
Encourage active involvemen! of the community, parents and like-minded organizations,

Make a lasting and sustalnable Impact on the community where the schools are present,

Find innovative solutions, through its primary and senlor secondary schools, 1o create replicable and scalable models of quality education.

Ll

-

Direct Targel Beneficlaries:
= The Satya Bhartl School Program focuses on working

in the rural pockets of the country to teach oul 1o Demographic Profile of Beneficiaries of Satya Bharti School Program
those sections of society who do not have access to female SC/ST/ORC
quality education, Schoots swdents  Giils SC/ST/ORC Teachers  Teachers Teachers
+ The children enrolled at our schools belong to {No.} Iba.) 1%} (%) thoi} Lo g
famlilles of migrant laborers, first generation  Punjab a0 B305 43% 7% 428 356 7%
learners, marginalized seciions of sociely and olher  paiacihan 7% 11842 $0% 7% 162 17 1%
backward classes. Haryana 16 5430 45% 67% 220 54% 7%
* Thereisaspecial focus onthe gir child. Lttar Pradesh 12 2618 52% 63% 0 49% 18%
e Tamil Nadu 10 692 9% 100% i 96% B0%

» Data as on Alirch 31, 2080



Implementation Models

The Satya Bhartl School Program currently has four models of iImplementation, These ane as follows:

Green Field Schools

Under this model Bhartl Foundation constructs and runs Satyva Bhartl Schools on the land given either by the Panchayvat or the community members, The Foundation is
responsible for the overall management, financial requirements and implementation of the program. Currently 187 schools are belng run under this model across Punjab,
Harvana, Tamil Nadu, Rajasthan and Uitar Pradesh .

Adoption of Government Schools

Linder this model Bhanl Foundation adopis government schools and manages them with its own staff and teachers, While the Foundation is responsible for the overall
management, Implementation and lnancial requirement of the program, the govermnmment provides partial linancial support by extending the existing government
schemes like mid-day meals, free 1ext books elc. to the program. The Foundation undenakes end-1o-cnd management of the schools including currdiculum development
and implementation, teacher training, monitorng, school equipping and malnlaining quality staff. 49 government primary schools In Neemrana and Amer blocks of
Rajasthan are belng run under this model in partnership with the Rajasthan Education initiative of The Rajasthan Government.

Public-Private Partnership Model

Bharti Foundalion plans to set up U senlor secondary schoals under the Public-Private Parinership (PPP) model with various S1ale Governmenits. OF this, the first
Government Satva Bhani Adarsh Senlor Secondary S5chool has been sel up In collaboration with the Punjab Government under its Adarsh Scheme, According 1o this
scheme, inaddition to providing land on a long-term lease, the Punjab Government |s also providing 50 percent of the capltal expenses and 70 percent of the operational
costs per child, Apart from financial contribution, Bharnl Foundation s responsible for the complete management, implementation, teacher training, introduction of
Innovative teaching methodologlos, monitoning and evaluation of the program in the school,

Partnership with NGOs

This model Invelves Bhartl Foundation working In close collaboration with lke-minded NGOs 1o set up and run schools under the Satva Bhanl School Program. While the
land s provided by the NGO on a long term lease, Bhartl Foundation bears the caplial and operational costs related to the program. I also provides the necessary iechnical
Inputs for the iImplementation of the program. The NGO s responsible for hinng staff for the schools in collaboration with the Foundation, The NGO partner iImplements
the programwithin the guldelines of the Satya Bhartl School Program and repons into the Satya Bhani School monitoring and evaluation process. Two Satya Bhartl Schools
are operational in Anupshahe, Uttar Pradesh under this model In partnership with the Pardada Pardadi Education Society.
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Program Strategy

The Satya Bharti Schools alm to become temples of leaming,
radiating knowledde and excellence. The schools, through
quality and halistic education, aim 0 develop the students
Into wellrounded personalities empowered 1o step Into the
winld as confident, respansible and contributing cltlzens,

The program focuses on three key pillars of intervention o
deliver quality education: focus on age and class-appropriale
leaming levels and holistic development of the children,
ensure leachers’ molivation and commitment  towards
children and engage children, parents and community with
the school, Measures and processes have been instiluled
around each of the Intervenlion areas 1o ensure smooth
implementation, quality and sustainability of the Inltiative.

Age and Class Appropriate Learning Levels and
Holistic Development of Children

Given the challenge of low learming levels among children
across rural India, the teaching philosophy an the Satya Bhartl
Schooks s centred around enhancing leaming  through
conceptual cladty and application-based activities, The
assessment tools are consclously designed o evaluale
students according to the diffesent levels of Bloom's
Taxonomy. I is equally important that the students acquine
Iife skills and values and emerge as employvable and
responsible citizens. The academic and non- academic school
calendar I1s created o ghive such exposure and leaming
opportunitiesto children.
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e pedsedd Toead hey Aot bvad oy and Comedi e ni

W remain commilied 1o the geowth and training of oo teachers, e most imporant condwit in s journney of
education. Inktiatives ane carclully planied to keep them molivated and o enhance thelr commitment levels
tewards fullilling their responsibblity as mentors and gutdes for the childien.

« Recrultment process locused on teguiied sk, personallty parameters and passion for teaching.
« Engagement nitkatives (o aflgn them with the omgamizational vision,

+  Robust fralning and re-training ensuring professional growth,

« Roeward & Recogniibon policy 1 acknowledot peifommande

¢ Perlarmance AManagemaent fodess toensute accountatility,

tnpagenient of Stakeholderrs swith the S¢choal

We uy o maintaln and inCrease the endagement of stakeholders with 1he school 16 ensure that the schoals
emergde as agents of progeess.

Erytfarehhrpes CRbL) oa

« Schools cquipped with computess, creative leaming material, plavoround eauipment, sponts kits and lbrarnies
to creale a 'joviul’ espetence

L]

ColorTutand vibram buildings for awelcoming amosphee,
Separate tilets for glels and boys.

Hrealthy nubritious meals,

Prowislon ol wates and clectic iy,
RGN Farcinls

Begular Parent Teather Mectings EFTMs) For reoular fecdback.

-
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Regular home visits [0 encoiane one-on-one interaction with the parents,
Invitalions o pariicipate in schoal Celebrations 1o give thiem a first hand Teel of the school.

Ll

Bk reED €T =
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Enpagement campaligns Hke Communily Service Dilves

L

= Community Yolunteeting Programs 1o encourage community membens o visil the school and provide oxposure to chilldren about iocalvocations, arts and craft, elc,




Quality Education

—

Kidsmarl computers and exciting teaching leaming alds are provided 1o students, facilitating the delivery of quality education at the
Satya Bharti Schools.



Enhancing Quality of Teachers i

The quality of teachers lorms a fundamental component of the education and leaming process of the students, Thus constant elforns are made 1o develop their skills 1o
help them each better and also contribute to thelr professional growth.

Teachers undergo an exhaustive tralning program encompassing both classronm sessions and In-class supporl. They are guided 1o prepare lesson plans and o Improve
classroom Interaction. The training modules are designed to equip teachers with the required skills and enhance thelr teaching quality and reflective abllity, It also enables
them to hone higher order thinking skills in children and facilitate student engagement inan active learning class through the use of innovative pedagogy.

Initlatives like regular schools visits of the senfor management, including the CEQ, have been undertaken to keep teachers aligned with the vision of the program,
A comprehensive Reward & Recognition policy appreciates ieachers for their efforts and encourages them to ghe thelr best in schools.

Koy imtenventions during the year Include:

Focused Training Modules to Improve Pedagogical Skills
The “lab approach” was adopted during the Remedial Learning Program of 2008-09, This approach focused on leaching one subject in one classroom with a subject
specific teacher being constant and the students moving from one ‘lab’ 1o the other.
During this program, it was noticed that the focus on one or iwo subjects also
improved the perfformance of weachers, 1 was therefore concluded that each
teacher, even al the primary level, was more effective when she taught one subject
instead of all subjects for a class. Thus a consclous decision was taken [o continue
with the “lab approach’ of teaching and train teachers of classes 11l to V in specilic
subject areas,

The training modules were designed to focus on four main arcas:

Induction Training
12 day module on pedagogical fToundation for new leachers to align thedr mindsels
and teaching practices 1o the educational philosophy of the Foundatlon,

Skill-specific advanced Pedagogical Tralning
Modules on specilic subjects and skills for different leaching levels,

sell-Direcied Learning
Activities to promote sell initiative, higher order thinking and reflective thinking
abilities among leachers.

Classroome-Bascd Observation and Coaching

Cluster Co-ordinators undertake classroom obsenations and one-to-one meelings
with teachers to understand thelr strengihs, challenges and development needs.
Regular coaching and mentaring by Cluster Co-ordinators help teachers implement
their tralning programs on (he ground,




Interactive Audio Instruction Program o Improve Spoken English
An Interactive Audio Instruction Program was launched across 78 Salya Bhartl Schools in Rajasthan. Developed by the Education Development Centre (EDC), The program
aims 1o improve spoken English skills in children and teachers. Originally designed 1o be delivered through ongoing radio sessions, the progam s recorded in C0s and

Mayed on CD-players across the Satya Bhartl Schools due 1o irregular supply of electricity and mismatch ol

Impact of the Progaam

w1 has hiedped Improve lstening and speaking skills of students.

« There has been improvement In pronunciation for both studens and
teachers.

¢ |1 has helped increase confidence levels of students leading 1o
increased participation intie classiooms,

* |1 has also helped in weaching grammar o stedents bocawse i
emphasizes on a beller undesstanding of grammatical conoems fke
tenises, ronouns, Jclion wonds, numbers el

The program has made me feel at ease while ieaching English in dass.
A lol of toplcs In the cumiculum ane now being covered through the
Program, This has made the toplcs easies for the children 1o understand
and also simpler to teach inthe cassmoom,

Rajkumar, Teacher
Sanya Bharti Government Pimary School, Nangal, Neemrana, Rajasthan

MNumber of Teachers Tralned = 154
Numbed of Childeen : B000
| MNumisees of Lessons = b5 lessons
Duration of the Program o 5 months (Nov. 09 - Mar, ‘10)

---'-r
— A training session in progrcss bor the
Interactbve Audio nstouction Poodem

——
L.
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Hmingswith the ariginal radio sessions, It s a very Interesting (way 10 teach students Englishl, It
This interactive leaming technique has m”ﬁ'ﬁ”“:‘? ""“nf“'“ﬂ““':: "?J“"“‘”E:fﬂm be
not only contributed significantly towards ANEMES I ONET SURECES. (1Lis.an A Sysenl
improving the English language skills ol ofieaming.The sludents very keenly awalt thee

students but has also supporned the Lubna Effat, Head Teachey,
teachers In delivering other  English Satya Bhartl Govemnmen Primary School, Balika Achrol
lessons more  cileclively. Delivered Ames, Rajasthan
through stories, sonas and activities, the

program suppons leachers In developing student-centred teaching skills, 115 easy delivery Tormal
helps students understand thelr lessons better by allowing them 1o leam in groups and through
varousactivities,




Peer Leaming Program Lo Facllltate Collaborative Learning
The Pecr Learning Program, Introduced last year as a pllot project in 1the Satva Bhartl Schools in Kurukshelra aims to help teachers enhance thelr pedagogical skills by
obsenving each other during thelr classroom Interactions with the students, Inculcating an atmosphere of healthy eschange of
Icdeas and collaborative learning, the program encourages teachers to observe thelr peers conduct classes, share lesson plans and
also provide constructive feedback on each others classroom Interaction. While this has Increased confidence levels among | © Qualitative changes Inteaching skills
teachers, it has also improved thelr teaching and Interpersonal skills. Sharing of lesson plans has also helped the teachers add | = Creathvaly in TLM Creation

creativity into thelr own Teaching-Learning Materials (TLM), Methodical lesson planning

The Peer Leamning Program was implemented as a pilot program in schools in Kurukshetra and insome schools in Punfab. This spifit | « jncrcase in confidence levels

of collaborative learning and healthy interaclion of peers has helped in improving teaching skills, This is now being rolled oul
across all 236 schaols asa planned Inltlative.

Impct of e Peer Lsambng Prodnam

« Betier inter-peisonal skills

# OprEnness to peer feedback
Leadership Skills Program for Head Teachers « Objectivityin teacher discussions
Al the Satya Bhartl Schoaols the Head Teachers are responsible for academic, non-academic and community-related activities of the
school, In addition 10 aoverseeing Ihe academic components of the school like completion of the syllabus, lesson pian etc., the
Head Teachers are also responsible for the management aspects of the school and for the mentoring and development of thelr ieachers, In order to empower them (o
discharge thelr vared responsibilifies a three day Leadership Skills Program swas deploved Tor the Head Teachers, It focused on elements such as leadership sivie,
supervisory skils, obsenation and coaching skills for pecr group eic.

Regular assessmenls are also carried oul for Head Teachers 1o assess thelr response (0 lraining prodrams, compelencies acquired to deliver their role and further
development needs. Head Teachers are grouped In categores based on thelr proficlency level and the degree of suppon required, Currently 18 percent of our Head
Teachers hive been rated as completely suitable as per aur evaluation matrx while 57 percent have shown
the potential to grow into the role,

Other Trainings Conducted - 2009-10

Teacher Trainings Conducted - 2009-10 Days  People Tralned

Kirich of Tralning (M} ]
Teachees

Cluster Co-0rc s Tl
Davs Tralned Cluster Co-ordinators Training

Kind of Tralning (N0 INo.) Process Tralning 3 1M
Pedagogical Foundatlon il L Thézater Skills i i
Skill-Based Training Fedagogdical Foundation 1n N

* Hindl Language i 100 On the Job Support 2 9

= Mathematics ELLI SkIN Specilic Training 9 0

= Farly Childhood Developmend 200 Erstriel Co-onekinators

T Y R FE R N

= Interactive Audio Program 156 Leadership Training Modules F )
= Computer Enabled Training

£11 Trainers
Teachers aliend a iralning program

= Leadedsship Tralning 3 236 Lepdership Tralndng Modules 21 )



Speclal Tralning For Pre-Primary Teachers

Learning and development is a cumulative process and children learn best when thelr
concept cladty and learning foundations are well established at an early age. Thus
pre-primary modules become an essential compaonent of raining for leachers at the
Satya Bhartl Schools. Spread over three days the training prepares teachers with skills,
ensuring that all physical, soctal, emotional and Inlellectual needs of children are
catered 1o in asystemic and scientilfic manner, It also helps them build requisite skills
toengage children inmeaningful experiences at the pre-primary level,

Empowerment ol Cluster Co-ordinators

A Cluster Co-ordinator usually supervises six to elght schools and supports the Head
Teachers In the overall school management. Further, Cluster Co-ordinalors help
mentor teachers and also provide them academic and pedagogic support. Each
district has also been allotted a District School Administrator 1o look at logistical and
administrative dutles for all the schools of the district, This ensures that teachers and
Cluster Co-ordinators spend maximum time on child development through teaching
and other extra-curricular activities,

Littar Tamil

Designation Punjab Rajasthan Haryana Pradesh  Nadu

(D) (No.) (Mo iNo.] (o)
Cluster 13 1 ] 2 2
Co-ordinator
Mstrict School 3 3 3 1 1
Administrator
Materlal 3 2 1 0 0
Co-ordinator

« Data as on Atarch 31, 2000

Classes

Students

Faciliiies

Infrastruciure

Curmiculum

Key Features of Satya Bharti Primary Schools

# Pre-Primary to Class v
« Single Secilon

PTR of 35:1

* free Education

* Free Mid-Day Meals

= [ree Slationery, Text Books
and Note Books

« Free Uniforms

« Classroom Usage Oplimization
through Two Shifts

= Pay Equipment

« Separate Totlets for Bovs and Girls

« Avallabllity of Water and Electricity

= State Board Curriculum Enriched

* Saitya Bharti School Teaching
Philosophy and Methodology

* Holistic Development of Children

Tweive schools hive been upgraded 1o Upperiimany Schoals

O



From Rote Learning To Conceptual Clanity
The Satva Bhartl School curtloulum wses experential leaming methodology as one of [1s key approaches to deliver learning, The teachers use varied 1ools and lechniques
o ensure that each type of child learner is able 1o recelve concept clanity, Children are encourasied to explore and question, Teachers also make an effort o provide local
context o teaching so that childeen can not only relate (o it but are also able to extend their learming to real life situations, This helps build in children a conceptual clanty of
the subject/toplc, Ieading o enhanced leaming levels. The tleaching methodology IS reinforced by the assessment 1ools which enable children 1o apply thelr
understanding to the problems given and grade them according to guestions based on concepls and conceplual clarity rather than rote learning.

standing Tall
1660 students across Punjab, Rajasthan, Haryvana and Uttar Pradesh appeared for the class V State Examination in 2010,

o, ol Studenis

Mumber of Students Sconing above 90 pércent In Class ¥V State Examinations

60 51
50
40 11
10 26
20 17
- M U
0 x
Haryana Punjab Rajasthan up
(127 L (10549) (3770

= 127 students, of the 1660 studeniswho took the examination, scored over 90 percent marks,
= Of thiese 127 studenis, 71 students were giils {56 pesoent of The total)
o The girl achicvers ingbuce:

1. Sheetal Irom kabthal, Haryana - 98,76 percent murks

2. Khushhoo feom Shahjahanguer, Uilar Pradesh - 98 peroent marks

3 Lovepreel Kaur from Sangiur, Punjab - 92,78 peroent matks

4. Sandeep Kaur fiom Ludhiana, Funjab - 97.78 percent marks

5. Pitya liom Neemiang, Ralasihan - 93.8 percenl maiks

From Academic Education to Haolistic Development of Students
Al The Satya Bharti Schools we lay equal emphasis on the holistic development of our children, apan from thelr learning levels, Thus the school's co-curricular activities are
bullt around the overall growth of children ke motor skill development, personality development, soclo-emotional development, life skills, patriotism, values and cthics
elc. These aspects are not looked at in isolation but are buill into everyday school activities. Children are observed for thelr overall development and thelr response o

warous co-curmioular inftkatives,

Girl studenis emere victomous af the Class V Stale Exemination



Parlicipation in Exiemmal Evenls

The Satva Bhartl Schools encourage students 1o participate in external events to give them exposure and confidence and to
develop a spirit of healthy competition. These events also give our students an opportunity 1o mest people beyond thetr

Iimmediate surroundings of the schooland community.

W
SEArEEE Ak Emereing Yinndrs

Sukhdecp Singh studies in ckiss IV at the Satya Bhartl School, Chapda, Punjab, He participated in a
cultural program organkzed by Vidva foundation, Kuhll Kakan in March 2010, Sukhdeep won the first
priwe for singing al the event, Other students Ioom nearby Satva Bhartl Schools who won priees al the
event included Rajbeer Singh and Balkar Singh, both from the Satya Bhartl School in Gosal. Rajbect
waon the first prize for the recitation of a Hindi poem and Balkar came second for the recitation of a

Punjabl poem at the event.

ko] YWalia avvade

il o e ol an evenl

tganiaed try Bhand Betakl Led

Satya Bharti School Students' Performance In External Competitions in 2009-2010

State Village/Diswicr  Competition/Exhibition
Funjab Ludhiana Village Liwel Comptitlon - Spar
Ludhianas Clustor Leved Compaetition -
Calligraphy
Ludihiana Sirgindg Compseiition
Luilhiana et Shimy
Ludihiana Spaort
Harviana Kunukshcia District Lewvel Compotition -
Singing
kKalthal District Level Open Karate
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Raising Responsible and Canlident Citlzens of Tomarrow

Al the Satyva Bharli Schools while we stress on the quality of education belng delivered, there |s an equal focus on developing the abllity of students 1o connect with thelr
community and emerge as loterunners of positive change in thelr oswn villages. The schools’ co-curiicular calendar includes activities that encourage our students o
engage with thelr surroundings as change agents. The calendar encompasses theme-based community campalans, school events, celebration of special days, value
cducation elc., enabling children 1o experience bevond class room leaching. The objective is 1o link them wilh community and Increase helr participation in local societal
Issues, Various Community Development Campalgns addressing local ssues are designed 10 educale self and communities, change altiiudes, behavior and praciices.
Cabrd O IRbed o 1T RNy LA Ree=ed Try Aoy 2009 actoss 2 30 Sehodls: Glr Chillod Yok § i Janary 2010

The Satva Bhartl School Program lays emphasis on educating the gl child, Operating primarily in states where the male-female ratio continues 1o be very discouraging
4nd lemale fToetliclde a rampant practice (Punjab, Harvana, Rajasthan, Uttar Pradesh), the Satya Bharti Schools alm al undenaking measures thal ensure enmllment of a
large number of girls im its schools, It was 10 lake this objective Turther that a focused Girl Child Campaign for the year 2000-10 was launched across all 236 Satyva Bharti
Schools In Aprll 2009. The Campailgn aimed 1o Influence the targel group of parents of girls at the tme of school enrollment. 11 also ensured that the =Girl Child® theme was
bullt Inte the school currdlculum and formed a major part of all school activities Tor the year, While several Inltiatlves were conducied through the vear 1o lacililate

enroliment and retention of girls at the Satya Bhantl Schools, a special campalgn was held across states during the Gill Child Week in Janwary 2000 to sensitize communiny
miembers o the cause,

¢ Girl chitdeen in our schools will abways be encouraged 1o believe in
themsehes and espress and [ollow thelr dreams for the fufure,

e Wewill create special platforms for gid children - specially achiovers - to
be pecognized inorder to change the society'sview aboul the girl child,

¢ Wewidllensuie thal our schools ane sensithve tovwards the special needs
of gifl childien such as separate Ioilets et and our schools ane safe
places for them.

¢ Wewdlhmake sure that parents of glels inowr schoods are prowd of them
and will give thom an edquad oppottunity o stand on iheir own eel
whoen ey grow up,

¢ Gdrls passing oul of our schools will be rele models and change agenis
I SOCiey.

VO AR R O LA

Jaspreet Kaur studied at the govemmment primary school in Goslan,
Lerdidariy, When she was fest admiimed o Class i at the Satva Bharti Schoal
Im the village, Jaspreet was neliher able 1o read o wiite, She did nal even
knowy Punjalal, her mother tongue. The teachons spont a ot of dmae sdth
Jaspreet, helping her 1o slowly come at par with her classmates and as per
her expected leaming levels, Now jaspreet not only reads and wries in
Punjabi but 15 siowly learning English at school.




1"k ‘\.i A elebralion of the Qe Chllg

To encourage the community 10 value giel children the students of the Satya Bharti Schools in several |

villages Including Kandhargarh, Meemsa, Bakhir, Sangatpura, Panwan and Dayalgarh organized rallies In
The community. They composed songs and poems centred around the need For giel child education. They
also invited the Sarpanches of villages o come and speak at the rallies, urging parents to send thelr
daughters 1o school, Separately, airl students were also felicitated for thelr participation during the Sports
Days held across all Satva Bhartl Schools In the state. Approximately 850 girls participated inthe Gir Child
Campaign in the state,

RAJASTHAN: Awartness against Female Foecide

With female foeticide being quite an Impordant issue In Rajasthan, the students of the Satya Bhartl Schoaols
in Amer decided to tackle this issue during the Girl Child Week celebrations, Dovetalled sth the Republic
Day celebrations at the schools, the students perfformed “nukkad-nataks® and held rallies in their villages
1o sensilize community members about the issue, Impressed by thelr efforts at addessing such serlous
Issues, the students of the nearby MIMS Medical College also jolned In during the campalgn and
supported the students in their efforts. More than 1000 girl students participated in the Girl Child
Campalgn across all the Satya Bharli Schools in Rajasthan,

FIARYAMN & Equial Opporfunity bor Glels

The Saiva Bharti School students across the stale organized and parnticipated in community programs,
emphasizing the need for education for girls, A seminar on *Gid Child and Women's Contribution in India®
wias also organized at the Satva Bharll School In Khurana, Keeping in mind the theme of the seminar,
s, Kamla Midha, DUEO, Kalthal was invited 1w be the Chief Guest at the cvenl. She spoke o the
community about the importance of educating girls and emphasized the need for equal opporiunity Tor
women in all spheres of life, The students of the Satya Bharti School in Rasina also published a school
newspapern with stories written primarily by girds and pertaining to the theme of the month. Many of these
cvents were also covered by local newspapers like Dainik Bhaskar, Jagran City, Dainik Tribune etc.
Approximately 2500 girs participated in various events as part of the Girl Child celebrations in the stale.

TAAUL NADLE: Education Tor Girls

The students in the Satva Bharti Schools in Tamil Madu conducted allies in different villages to make
community members aware of the need for education for girls, Children also perfformed sireet plays and
role plays 1o explain how the communities could benelit and progress I more and more girds were
educated. In the villages of Kalakammal, Vetriyur, Otlanum, Annanagar and Thanneer Pandhal, the
siudents interacied with small seif-help groups In the village and explained o them the need Tor
education of girls, They also composed s0ngs and small skits as a part of thelr campalgn. More than 100
girl sfudents parficipated in this campalgn,

Siudents paartbopate by 8 iy oS a gt o lee Gifl Child Campaign




sSpecial Inttiative: Participation in Design tor Giving School Contest in September 2009

The Design for Giving School Contestwas launched as a pant of 1the Joy of Giving Week in Seplember 2009,
Conceptualized to promote children to work together in groups and idemt by a problem that relates to thelr
community, the contest saw the participation of a larse contingent of urban students. The Satva Bharli
School studems formed a large majority of the few rural schools participating in this initlative. Cur
students identified various [ssues affecting thelr villages and worked oul solutions 1o tackle them. They
undenook varous campalgns like Gid Child Awareness Ballies, Combaling Global Warming, Lileracy
Drives, Health and Hy@hene Drives elc. While each campalgn made a posithve impact in the villages, nine of
the 83 campalgns were selected among the top 100 naticnal level winners, The Child Marrage Campaign
was awarded the special Jury Asward, three entries wene in the op iwenly awardees and five were chosen
for Change Maker Awards, All the winning enbries were given Minnle Grants waorth RS, 5000 each, Aparn
from this, the three entries In the top 20 were awarded Disney Play Areas and the Special jury Asard
Winnerwas avwarded a digital camera for the school,

16 Child Marriages Prevented by Students of Satya Bharti School, Lord| Dejgara, Jodhpur
The Campalgn against Early Marrlage was undertaken by 32 students of the Satya Bhartl Schoaol In Lordi
Dejgara, jodhpur, Seeing the rapid increase in the number of their friends getting married atan early age,
the students identilied this as a serous peril alfecting thelr community. As a part of this campalgn, the
students undertook rallies, perfformed role plays agalnst child marriage and also organized meetings with
senlor community members to discuss the issue, The impact was remendous and these studenis
managed a mindset shilt among
the community members when
they received pledges from them
stating that they would not get
thedr children married before the
appropriale age,
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Winners of The Design for Giving School Contest, 2009

Special Jury Award

Lecation of Mo, of Sludents

Satya Bhartl School Participated Impact

Lomdl Dejgara, Campaign against Carly 12 16 child marrages prevented,

Jodhpar, Rajasthan Mariage Pasenls undertook an oath o not many off thelr children Belore an appropiate age.
In the Top 20

Dhoberia jagis, Liilzation of Modem 13 Sijnature campalgn organlsed.

Jodhpur, Rajasthan Medical Facilities Mot than 58 Tamilies pledged 1o contact the local registercd medical cinke in case of an
iliness rather than the “bhopajis”™ (lecal medical praciitionees),

Sultangarh, Neemeana, | Education Deve 1] Seoee than SO commuenity membsers wene Lacght oo sigan thelr mame in Hindi,

Raxjasthan

Khurant, Kaithal, Alcobhol Prahibition 14 Communily Women Wien? enoourdad 1o jain (he camgalgn,

Hamvana

A SMahiby Suandal® and “Bal Samitl® were lommed (o tackie the ssac.

In the Top 100

Betwa Ranaji, jodhpur, | Heritage Monument i Students organized a “Shramdan Shivir and cheaned the surmoending aneas of the monuments.
Rajasihan Recognition and santeranoe

Banthala, Neomdana, Creating a Plaviraund for 10 Chilldren (dentilied a commen Saound which they cleared st (e help of community members.
FRRT Chiien The Fanchayal also demarcaled some kand near the sehool which coukd Be added 1o the schooel ground.
Kilily, Secimiana, Foad Salety Medsuies 10 Sludenls cooabed pwareness aboul road safety through ales, posiers, ples, pamplilcts and Bannos,
Rajasthan

ks Khuedd, Frisventlon af Waler-Hoane 14 Children underiook o cleanliness drive. Thoy visited homes with vadous kinds of cleaning materlals,
tudhiana. Punjzb g}fﬁ__m" Trough Cleaniiness They also made community members take an oath © keep surmoundings dean,

Bamanua, Ant-smoking and Anbi-Drug 25 The students worked clasely together o convince community members 1o ghve up thelr bad hbits,
Shahjahanpur, Db

Thisy erganized community mectings and asareness allies,

Thiny madhe commurdty memmbers lake an oally skenst W Db and cen comdnced somde ol them o
gibve up smdking and ioebacoo dhivindg,

Litar Pragdesh
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Monitoring & Evaluatlon

Programmalic Monioing and Cyaluation through Monthly information System (A1)

The MIS 15 designed In accordance with the parameters which measures achievement of the goals of the project
on a regular basis, The MIS is an easy 1o fill school database which captures comprehensive data relevant 1o the
schools Including entollment of children, dropouts, attendance, gir-boy allo, leaming levels, holistic
development scores, teachers’ altendance, leacher quality based on assessmenl, pupiHeacher ratio, curticulum
completion level, parent-leacher meeting e, The School MIS s further complled at the Cluster, District, State and
National Level to understand the program in a wider perspective. This is effective in creating a road map for the
management 1o dedde and focus anrequired initiatives and also highlight gaps forimmediate corredtion,

Toals Tor Monitoring

To assess the progress being made among the teachers, the children and the school as a whole, various
assessment tools have been devised as follows:

ALThe Student Livel

The student assessment system is a continuous process of monitoring leaming, in order to determine what the
learners are learing and what we have 10 do 1o achieve the desired goals by modifying the teaching and learing
process. Assessment invalves formative aswell as summalive assessment practices.

Fopmative Assessmien] Tools
« Holistic Development Paramelers and Bubrics: Students are observed by thelr teachers during: thelr class

activities, in small groups, to gather feedback on the enhancement ol their life skills ke communication,
Interpersonal skills, leadership qualities, problem sohving, personal development elc,

+ Assessmenl Worksheels: Students are assessed at shofl Intervals, wice In a quarter, using assessmenl
worksheets o gather feedback onwhether students ane actually leaming with understanding.

Holistic Development of Children 2009-10

Catogory Boys 7 Cirks F Total F
High 4153 B% | 753 | M% | 7906 | %
Medium | 6590 | 52% | 5797 | s2% | 12387 | 5%
Limy [FEL] 14% 1369 1% Y [1E . 11%
Below M0 % @5 1% 384 | 2%
Total 12716 1 A 11054 100% 23780 [0

The abave table includes only the grading of students from
schools of Haryvana, Punjab and Rajasthan.

b e

sample of the MIS Repon
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SUummaiive Assessment Toois
» Question Papers: Sludents are evaluated every six months through scientilically designed question papers 10 assess thelr knowledge and higher ordor
thinking skills,

‘b thie Teached |eviel

leachners subject knowledoe Test sk ioStiienginen Arcas of Expertlse

« Assessmenits al the Satya Bhartl Schools have consisiently been used as an imporiant iool 10 improve teacher performance in areas of knowledge, skill and atiiiude.
In 2009-10 a Teachers' Subject Knowledge Test (TSKT) was Introduced across all Satya Bharll Schools 1o enable teachers o reflect upon thelr strengths and areas of
improvemen! and motivale them to undenake self-directed leaming. Teachers were tested in Maths, English and EVS.

# The TSKT alms 1o help teachers enhanoe their proficiency In the subjects that they ieach chilldren. I identilics gaps inocontent knowledge and helps teachers work on
thelrweak concepts. I also provides.a platform (o identify training needs for ieachers and facilitates designing of suitable trainings.

« Two rounds of assessmentswere conducted between September 2009 and February 2000 10 assess improvement amongst leachers' conlent competence,

leachor Obsemvatlon Beport

The Teacher Observalion RBepaort Is a snapshol of 1eachers performance. The reparl captures
chetalls ke organizing and planning skills, classtoom emdronment, student interaction, creativity
and Innovation, communication skills, administrative skills, team spiit and inter-personal
relationship, personal discipline, respect for stakeholders, parent management et highighting
the effors made by the teachers at the schools, This is used as a tool by the Cluster Co-ordinators
lor assessing teacher effectiveness. Cluster Co-ordinators also mentor teachers (o bridge the
oaps based on thistool.

leacher Baseline and rdine Assessanienl of I'..|||'.l.'.I|'|,I|_'_-|' and skills

The baseline assessment of the teachers is done on the lirst day of the raining in order 1o
understand thelr existing level and Identify areas of Improvemenlt, The endline assessmenl 15
done at the end of the academlic year and completion of all fralnings on the same paramelens as
the bascline, This is done (o assess the improvement in teachers’ understanding of the
pedagogical aspects and thelr attilude (owards the teaching-learning process, In addition, post-
Tralning assessments are also conducted alter skillspecific trainings are deploved for teachaers.

A The SCHool Leve

School Bepon Card

The School Report Card has been introduced 10 get a quantitative feedback on the overall
performance ol the school and create a healthy compelltbe spiflt amongst all schools, The
paramciers indicated in the School Repont Card are mainly student, teacher, school and \ teachier helps a student understand the nuances of mathematics
community related aspects thereby covering the school's overall performance In a hollsiic

manner. It akes [nto account student enrollment, dropouts, altendance, leaming levels, curfculum coverage on schedule, leacher altendance, community mobllization,

S
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regularity & quality of school program assessment, teacher assessment,
teacher subject knowledde test, head teacher assessment, holistic
development of students and parent feedback. Each of the schoals are
graded based on thele performance as per the given parameters, This
enables a Cluster Co-ordinator to monitor the progress of a school and
focus on aspects necding further improvemeni,

Hnanclal Monilonng

« Annual Operating Plan: It defines planned activitltes and
corresponding monetary resources for the fiscal year, Including
recurring annual expenses and non-recuriing investments n
projects.

= Lisg of Oracle Software System Tor Financlal Accounting: The use of
Oracle system provides complele automation (o all accounting at
Bhari Foundation. Through this ERP application accounting and
repon generallon across all lncations |5 more accurate, with greater
Internal control and beller repoiting 1o facililale management's
decision making process.

+« Robust Monlhly Information System (M5 Offers  greater
transparency, speed and accuracy to facllitate decision making.

« Stalutony Compliance Checklist:
» Robust checklist to ensure [ull compliance.,
« Quarterly Certificate provided to trustees for review,
« Monthly Closing of Financlals and Preparation of Balance Sheet and
Income and Expendilure Account: On accrual basls of accounting.
« Internal Avdits: Quarterly Internal audils by Ernst & Young on all areas
of operation.
« Donor Beporing: Hall vearly and annual linancial reponting
highfighting ulilization of funds provided as required to all donors
supporting lhe program.

Accouniing Processes: Dooumented accounting and fimancial
processes 10 ensufe good linancial performance.

A Sample of a Quarterly School Reporl Card

Category Weightage Final
Ratimg 1) ({11} Raling
X
1 student Enrolment 1 1 i
2 Drop-out 3 2 b
3| Student Atlendance 3 2 b
4 Avg. Learning Level of Stludent 2 3 fi
5 Haolistic Development of Mudeni i 3 fi
b Curtlculum Civerage on Schedule 3 2 b
7 Teacher Assessment [ Subjec 1 1 3
Knowledae Test
8 Teacher Altendance 3 i 3
9 HT Asscssmeni 2 1 2
10| Regularity & Quality of School 3 1 3
Program Assessment
11 Community Mohilization 1 1 1
12 Parent Feedback 2 1 2
Tolal 3

Averace  (Tolal /120

Rating Avit.

A =63
B 16-50
B A2-35
[H] <=21

Ohverall Bating




Sustainability

Webster's definition of sustain’ includes meanings such as “to keep from falling or sinking” and To nowrish or keep alive’, To locus on
sustainability may be elaborated as planning with long tesm vision in mind so that the project can be continued Indefinitely with the
same quality.
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Al Bhartl Foundation sustainability means eguipping isell with sysiems and processes across organizational, programmatic and community levels to ensure thal
unforesesn circumstances do nol oreate lamie scale disiurbances in the smooth funcioning of 1S progeams. While financial sustainability 15 a key component of the Satya
Bharti School Program strategy, sustainability goes much bevond, encompassing critical aspects as detalled in the following sections.

Lond Term Vision
The: Satya Bharti School Program is an education program [rom pre-primary 1o the senior secondary level, 11 is an integrated end-do-end school program that has been
conceptualized in keeping with Bhartl Foundation's vision to transform children into educated, confident and employable citizens. This prodgram therefore focuses on all-
round development of the students = enabling them with knowledge, skills, values, physical health and sodal and cultural development. While the Primary School
Program helps in bullding strong foundations, the Senfor Secondary School Program will prosvide vocational iraining to students, In addition 1o academic support, o help
them become employable once they pass out of school

The goal is 1o 51 up 500 primany and 30 senior secondary schools and develop models of implementation
which can be replicated al a national level,

inspirng to AChime
M. Laluram Yaday |s the school guardian at the Satya Bharti

Investing In People: Delivering Our Vision Through Empowerment oo I YRS AT, (M LaL Ay
Chur focus is o ensure thal there is adeguate and efficient staff (o implement the Satva Bhari School Program completing his higher studies, The teachers at the school

ghven its scale, quallty expectations and speed of delivery, Therefore the ordanization has been structured to were very keen that he study further and often spoke (o him
ensure thal the ieams at the grass-rool levels are fully empowered and equipped 1o reach quality educallon 10 | ahaut continuing his education. They also told him about the
the children across rural India, The Head Office plays the role of a mentor creating policies and processes and | school guardian ai the Satya Bhartl School in Dhanl Malivan
providing support for smooth Implementation. who was promoied fo the level of teacher because of his
capability, After hearing this Laluram was interested o study

Atthe Structural Level further bui also spoke of his financial difficuliies,

At School Level The teachers al the school helped him overcome his
Fach school has a Head Teacher and a class teacher for each class. Schools also have a school guardian who | problems. It Is due to thelr joint efforts that Laluram has
looks alter the security and safety of both the school and the children, managed to dather funds for his education and Is now
s Chiista o pursuing his graduation.

At Cluster Leve

Each cluster of schools s headed by a Clusier Co-ordinator whao is responsible for the guality of education and
overall functioning of the schools under his supervision, He is supported by a team of mobile teachers whio are
substitutes for absent teachers and attend to weaker students in the duster.

school staff

esignatlon Numbers

Head Teachers 121
Oitber Teachers ELEl
Mobile Teachers d
School Guards 234

aia w1 Wkaich 71, 058
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Al State and District Level

The state office = headed by a State Head, The state office

has representatives of all the critical lunctions such as Organizational Structure

Finance, Human Resources, Training and Quality and
provides support &t the implementation level, The state
leam, consisting ol Stale Heads, Program Co-ordinators,

Stale Office

District Co-ordinators and Cluster Co-ordinators directly deal Gurgaon Office

with the day 1o day operational implementation of the

program. In order o ensure single ownership in the CEC)

manitoring of schiool progdress, the erstwhile roles of School

Development & Allances

Slate Head
Progeam Co-ordirnator
Cuslity

Co-ordinator and Academic Co-ordinator have been mernged
ima the mole of a Cluster Co-ordinator with emphasis on
pedagdogical monitoring.

Curriculum & Tralning
Cuality
Human Resources

Mstrict Co-ondinator
Cluster Co-ordinator
Diistrict School Admindstraton
Maierial Co-ordinator

Non-School Staff Lonsiruction Traines
Finance : ,
Deskanation Numibet Corporate Support Funclions
= Legal

State Siaff including Senlor L Information Technology

Stalt at Gurgaonm 41 4 m

— r Head Teacher

ota 140 : - A =

Class Teachers 4

People Processes 2010; Capacity Development School Guardian - m
and Empowenment Tl e
Capacity development of the staff s another focus area for ieachors

the organization, Our aim Is 1o notl only help them in their

current job responsibility but also empower them with skills
for Future growth and challenges.

REAP (Recruil, Enable, Assess and Perform)
The REAP projedt was undertaken by Bhartl Foundation to address the findings of a Mckinsey study, Taousing on
teacher quality, conducted at the Satva Bharti Schools. Thus, the REAP Project focused on

* Improving Teacher Recruitment Process with the objective of hiring quality teachers.
* Formulating a Teacher Performance Management Process.
» Emabling and training Cluster Co-ondinators to mentor and positively shape teacher mind-sets.
The REAP project was started in August 2009, As a part of the Initiative several processes have been improved basis

the groundeve! feedback.,

Findings of the Mokinsey Sludy 2009

= Meed 1o focus on teachers mindsels/apiiiudes al the
time of recrultment.

= Need to close gap between on-ground coaching and
the training of teachiers.

= Meed o instiute a comprefiensive iIeacher assessment
system with relevamnt feedback loops.,




Teacher Recrultment Process

Over 2009-2010, the teacher recrultment process was modified
o ensure recrultment of sultable teachers and decrease attrition
rates. In addition (o testing a candidate on subject knowledge,
the modified process evaluated a candidate holistically  at

an overall personality level. People displaying passion  for |

education and children and commitment towards the cause were
given preference.

Activities Undertaken

« Written test used during the recrultment process has been
reviewed and modified.

* Apart from new formats, the new process also ensures that |

feachers have o gualify In all sectlons testing different
capabilities and not onby gel overall gualifying marks,

» The teachers' inferview and mock presentation rubrics have
been reviewed and modified.

« Detalled ardentation of Interview teams has been dane 1o
help them recrult teachers based on oriteria like pedagogic

knowledge, sensitivity to children, eagerness to learn,

logical thinking skilis eic,

Special Training of Cluster Co-ordinators
The structure al the field level has undergone a change o include
District School Administrators for logistical and administrative

processes of the school, This leaves the Cluster Co-ordinators with

the key responsibility of delivering upon and enhancing the
pedagodical requirements of the school. Special training is being

Bulbsrics of Teacher Recrultment - Mock Test ol Teaching Skills

Incmnciaon of Topic

I Ui ol l‘r.;a.-.'nir-ﬂ Al

Explanapion ol Crigeria

Fracical mievance of the wpic s oeaied usng examples,

nberesing strasegies |Ike ssories, poems. real objects, mile-play, questioning elc, se
sl st inEracucireg 1 foglc.

Prie-assessmnienl of a8 st enits B done using 8 siraledy.

Relevan) ieaching @ids are used In an imemcise manner
The alds include use of student leaming materal fom the Immediale em@onment

mberaction wilkh class

Thes beacheer |n able /o underdand and pargbrase e Eponse

Cornrriuimicatiom is fwo way and students get oppofunities b distuss amodg
thismEehes and with e feache.

L

(uiestioning A pmbing
with Stutanis

i Body Langjuagse

The teacher s abfe b0 sk comealy rimed queestionm
b processes haib right amd vaong anwers
Chifelren are also gaven an oppariunily g ek guestions snd cleas doubis

Thee pacheer malrmians a cheenul @sposiiion

The beacher maintains o proper postune, eve comact, apoproprae gestures and facial
Expiveasiins 10 mollvale Sk,

Contanl Knowhedge

Thee conceql [2ughs and caplained by Bhe feacher is iSChnsioly Comed.

The teachsr knows the sub concepis also and uses oomeot vestical Imegration Le.
bullds up the concepl conecdly

|

Promuinoldion & Aocenl

Thee peacher 15 bl o pronounce wonds cleaely esp Oh sf, F s th di, 1 sounds
Thes tachssr |5 abés by spdak chaaily and Me e of bocal agcent is neglig| b,

Confldence & Enemgy Lovel

Thae tpacher Is conlident amd 15 enifesiasic while ieaching

Her viice does nol guiver wise speaking and she does nal fidgel o0 walk back and
(et mnmecessan ly whille standing

Corriunicalian Skills

The indtructsons given By ihe iescher sie chearly ondersiood by ihe studenis.

Shett s abile 10 capies P Teetings, (houghts, jdeas effecinely ising ngiesde o
orally and wrilien

11

Talk Time

Thaz sjucemls @ and distuss and w52 50 percent of 1o @ik dme

provided o help them work with the teachers and influence them o use thelr learning of new technigues from the training. To empower the staff at the field capacity
bullding programs have been pul in place lor both Cluster Co-ordinators and Head Teachers 1o mentor fellow teachers in the school. The aim is 1o decentralize pedagogic

delivery and instil a sense of ownership at the field level.
Performance Improvement Plan for Teachers

Continuing the focus on empowerment and capacity bullding, a Performance Improvement Plan (PIP) has been pul in
place lor teachers who have the potential 1o improve with focused intervention. I helps measure the performance of
teachers according o pre-defined parameters. Staried in July 2009, the PIP has facilitated constructive discussion
between the teacher and the Cluster Co-ordinator regarding the former's performance and also areas that need
improvement. It s basis these discussions that an Improvement Plan is charted out with specific activities to help the
teacher attain the desired level of performance. During the last vear 57 teachers were (dentified for the Performance

Improvement Plan.

Performance improveement Plar:

= Performance Planning - Goals and objeciives are
established,

= Performance Coaching - Manager gives feedback
and adjusis performance.,

= Perfomance Appraisal - individual performance
i formeadly documented and feedback delivered.




Caresr Progression Plans for Teachers and Custer Co-ordinators
Al the Foundatlon a ol of importance s given 1o emploves development

and career progression of existing emplovees, Emplovees are encouraged I
o underiake professional courses to ensure self development. Performing Elght Head T 15 and s have promaled 10 the roje of Ouster inators

and District School Administrators
employees are also promoted through  inter-departmental  ransfers
of higher positlons within thelr existing capacity, This ensures high levels | © ©neprimary school teacher has been identified for the senlor secondary school program.
of motivation, Increased performance and higher retention levels | CrossFunctional Movement of Emplovees
of employees, ¢ Custer Co-ordinatons have been given the role of irainers .
Creating a Resource Pool of Teachers +  Employees have also heen moved to other Bharti Group of Companies,

Apart from the above, a separate process was undertaken to ceate a
resource pool of Head Teachers for all the Satya Bhartl Schools. According to this program, teachers were categorized into three different categories basis thelr
demonsiraied performance levels and potentlal shown, These teachers will now be considered for promotion, along with external candidates, as Head Teachers of
schools when vacancies arise,

The exisiing Head Teachers of the schools have alkso been classified as per thedr

Carees Grosvih Oppariunities lor High Pesloeming Head Teachers and Teachers

performance levels, Specially designed training modules have been pul in place 1o help Salary Breakup of Staff- 2009-10
them further upgrade their skills. Eight Head Teachers, who have shown potential to TR LR BT T IETt
assume higher responsibilities, have also been promoted to the level of Cluster Co- REUECRERIRUEILEE Rls iR Male S1afl Fermale Staff Toal Siafi
ondinators and District School Administrators. <2500 0 0 1]

< 7 [N 49 LI 1455
Governance and Managemenl <15000 16 0 46
Robust governance mechanisms with struciured systems and processes were put in place | <10000 53 B il
1o ensure smooth management of the program. Decentrallzation, a dynamic struciure | <s5g000 11 i i
with dear roles, measurable deliverables, appropriate authosity, standard operating | »==50000 T n 14
procedunes and palicies has been put in place with the key objective of ensuring guality, A5 per pavroll data. dated March 11, 2000

Delegation of Authority
I defines the limits of authority delegated (o specified positions of responsibility within the organization and establishes the types and maximum amount of obligations
that can be approved by individuals. The document clearly outlines the powers and boundary of each position.

Annual Dperating Plan
I serves 10 lay oul the objectives for the year, planned activities and corresponding Minanclal and non-financial resources for the fiscal vear, Including recurring annual
expenses, capital expenses, iInvestment plans efc.

Fimanclal Processes and Intermal Controls

Process checks are a critical funciion to ensure constant and endunng quality in processes, A Financlal Process Manual has been developed 1o standardize financial
operatlons and ensure effective Intermnal controls, Audits and compliance checklists are created 0 carry out comprehensive process audits and adhere to defined
guidelines. Quarterly Imernal Audits were conducted by Emst & Young in 2000-10. The results were then disseminated as advisory for all schools 1o use as a guideline for
improvement, Aud|t reporis were also given to the process owners in order to strengthen thelr efficlency.



Lise of Technology for Effective Management

The Satya Bharll schools make use of fechnolody Tor both adminisirative purposes and dassroom inleracions. With an alm o streamline and consolidale school
administration, an IM-based Management Information System s being implemented 1o connect all the schools,

Standard Operating Procedures Manual

Assuring consistent guality In every dassioom of our 236 operational schools Is of auclal iImportance, A Standard Operating Procedures Manual has been created 1o
facilitate consistency of eperations and maintaining quality standards in each school, School-based policies and processes have been presented in a structured and
simple manner. Teachers and field stalt have been extensively trained on these processes and uniformity of application s being ensured through regular supervision.

Engaging Various Stakeholders

Partnership with the Govemmeni

The premise of the Satya Bhartl 5chool Prodram is o learn from and develop benchmarks of quality
education. It alms o develop replicable and scalable models, the learning from which could
complement the government's efforts and enhance the reach of quality education across . India.
Govermmental support 1o the Satya Bharti School Program in tum confributes towards the financial
sustaimability of the program.

Bharti Foundation has been working in close parinership with various stafe governments and
government officials for the Satva Bharti 5chool Program, While 49 government primary schools have
been adopled in Rajasthan in partnership with the Rajasthan Govemnment under the Rajasthan
Fducation Initlative, the Foundation has also set up its first senior secondary school in Punjab in
parinership with the Punjab Government under the adarsh Scheme, Under both the models, the
government bears a part of the capital costs and the operational costs, The Foundation, apart from
bearing the rest of the financial costs, also brings in technical and management expertise and is fully
responsible for the end-o-end management and operations.

Partnership with Experts for Technical Knowledge

We work with organizations 1o leverage expertise and institutionalize best practices in our program. In
turn our kearning and modules are avallable for use by other organizations. 5ome of the organizations
we have partnered with Include:

Curriculum Consultanis

Students perform during 2 funciion at a
Saitva Bhartl Governmeni Primary School in Meesmrana

# Allive Education Initiative Azim Prem)l Foundation

-
L

# Ms. Mukia Kaushik Mds. Savitrl Singh

Training Consultanis

« Fducation Development Centre + Ernst & Young * Centum Leaming * Chapiers indla

. [HM » | Discoverl * Education Development Centre » Horlzons Unlimited

« Inspire Education # Pratham « Infospectrum India Pvi. Lid. ¢ |odo Gyvan

« Udavan Care » M. Dilip Tanwar (Education Consultant) + Latika Foundation « M. Pradeep Sahni (Expert, Disasies

Ms. Savitrl Singh Management)
“;mr,l.r social siudies] :H';."ildm".'lln."ﬁh MCERT Miodel 5¢honl] ' Il."al:lmlhht‘.h.'., SCERT Maodel Schonl) # MF. SUTESh [:l'lal'llllr'ﬂ P-EIT[ IE\I'.H:”_. Hirdi b




Advisory Councll

Advisory Coundils, both at the Head Office and the state level have been formed 1o leverade the existing
knowledae of expert educationists and connect them with the Satya Bhartl School Program. The Counclls
consist of renowned academicians and experts who provide stralegic inputs, solutions {o problems and
esperences from the field to help the program set benchmarks of guality and impactful education,

Currenily the Advisory Councll at Gurgaon and the Council at Punjab are functional. The Councils meet
every elght 1o ten weeks 1o discuss a pre-decided agenda

Community Involvemenl

Community participation is an integral constituent of the Satva Bharti School Program. This stems from the
belief that for the program to be successful it needs 1o build trust and ownership among the community,
The school aciivities and calendar ensure that there Is enough opportunity for the community to
understand and be engaged with the program. Community concems and needs are integrated Inio the
program at a very early stage 1o ensure thal the schools emerge as agents of progress for the entire village
Imwhich it Is set up.

Engagement with the Teaching Learming Process
Parents and community members are encouraged 1o come and understand the way sStudents are Llaughil al

F el

A Parenl-Teacher Mecling In progess

the Satya Bhartl Schools. Several contact points with the community are arranded for teachers and field staff to meet and speak to the parents about the school activities
and the performance of thelr children. This helps in bullding a sense of cwnership about the school among the community members. Some of the contact points

identified For the community Include:

¢ Pareni-Teacher Meetings - Conducted once In two monihs for teachers 1o share leaming levels with
parents, This 5 also used as a platform by leachers to sensitlze the parents about vanous issues ke the
need for education for children, need for them 1o send thelr daughters to school etc

* Celebration of Evenis - Independence Days and Republic Days are celebrated at the schools with full
participation from the communities,

*  Evenis For Parents - Aparl from students, parents are invited to take par in sporis day celebrations
Special events like track races and other indoor activities are also organized for them

Jaalruired Harads v T Schiodal

Wir, karamjeet Singh lives in Ldharsi, Kurukshetra, When the Satya Bhartl School teachers swent o his house
asking him o enroll his chikdren at the school he refused, Afler much persuasion e ageed o send them only on
the condition that his children Improved thelr performance in anly tvwo months ime. Ina recent Parent-Teacher
Mesting, the teachers of the school shared the progress report of bs children with 8 Singh, Very happy al the
improved performance of his children, S Singh thanked the teachers for thelr efforis. He has also promised the
teachers that he would speak o other parents inthe village and ask them 1o enml their children at the school,

-
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Community members feliciate a studeni



Direct involvement of Community in School Activities

A Community Volunieerng Week is organized across all Satya Bharli schooks during the summer break whene
community members visit the school and take classes. While this works towards inculcating a sense ol
engagement and ownership within the community, It also exposes studenis to various vocations, skills and
projeci-based activities beyond the regular school curriculum,

ACtvily Prolifing

.

Community Volunteering Week 2009

qumber of volunteers 140K}
mumber of Children 11,700
Averade Volunteesing Howrs 3 hrs,
[ peer day')

Average Number of Yolunteess |

per Schiood

Addressing Social Issues Inthe Community through Community Development Programs

Communily Service Days are an integrated part of the curficulum at Satva Bharll Schools, The philosophy |5
that these students undertake initiatives to rid their sodiety of sodial evils, helping them become forerunners
of change in the true sense ol the word. Saturdays are allotted to Commumnity Development Campalgns whene
siudents conduct rallies, performances, drives elc, 1o spread messages against social evils in the villages,
Communily members are also encouraged 1o join the students during these campaigns, helping increase
their engagement with the schiools. Three of the major campalgns in the last vear included a Campalgn on Gir
Child Education, a Plantation Drive and a Hyvglene and Sanitation Drive,

A docior demonstrates during the Community Yolunteering Week

Students speak to cormamunity members during a
Community Development Campaidn



Economic Impact on the Community- Setting Base for Future Growth

During 2009-2010, all Satya Bharti Schools (Primary} Incurred an operation expense of approximately Bs. 10
lakh per annum. A significant portion of this reached the community through varous employment and
income generation inftiatives and made an impact on the overall socio-cconomic structure of the village

Emplovment Dppartunities for the Local Community
* More than 1,000 local youth have been recruited as teachers for the Satya Bharti Schools from local and
nelghboring communities around the school

o All schools have a School Guardian and a "Didi™ imaid) who have been engaged from the local villages.
» Community members, especially mothers, are also engaged as Mid-Day Meal vendaors for the schoals,

Economic Empowerment of Local Vendors

* Local vegetable vendors, grocers etc., earn a part of thelr sales through mid-day meal vendors for the
Saiva Bhartl Schools.

» |ocal hotels also carn money as regular ieacher trainings are organized near places of operation.

« Students excursions imvolve local bus, transport and other related agencles eaming business through
sucih rips.

A Mid-Day Meal vendaor al a Satva Bharll School

¢ Local tent houses, flower vendors elc. earn from the events al the schools such as sports days, Inaugurations, annual events, national evenis.

¢ Teachinglearning materials, stationery, construction materials efc, are also procured locally.

Goodwlll through Awareness

Communicating with Stakeholders

Communication initlatives are undertaken to create awareness about the Satya Bharti 5chool Program and
sensitize a large audience towards the cause of quality education in the country. Our hope is to generale a
positive attitude towards the program among its key stakeholders. We hope o motivate and mobllize
large number of individuals and organizations fo pariner the 5atya Bharti school Program for the overall

education agenda of the country,

Communication Collaterals 2010; Showcasing the Satya Bharti School Program

The Foundation's first organizational brochure was released during the vear. It uses real life pictures from
the field to bring 1o life the on-ground excitement belng generated by the Satya Bhartl School Program,

The Annual Report 2008-09 released by the Foundation gives a complete overview of the work during the
financial vear and also follows stricl financial reporting formats and guidelines as prescribed by the
Credibility Alliance, a consortium of voluntary organizations committed towards enhancing accountability
and transparency in the voluniary sector through good governmance.

Additionally eight issues of Voice ol Change, our monthly newsletter, were released. These have
documenied programmatic iInterventions and key initiatives of the program throwgh the year.
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Communication collaterals developed during the vear




A Mew Look Website

A redesipned website baww, Bharifoundation.ord ) was introduced keeping In mind the necessity 1o updabe our

stakeholders with program interventions and achievements as and when 1L happens, The objective istomake it | lyharl o ot Al g 2
Informative and educational while ensuring simplicity and ease of navigation. This website also allows for direct | s teske v et s el
interaction with the stakeholders through feedback forums and suggestion forms. ﬁ
WMedia Coverage —— Ty

Bhartl Foundation and the Satya Bhartl School Program have been recelving positive attention from the media. —ae o deaeT o < e w

Oneeer 2009-20010 we have had the privilege of being covered by prestigious channels and publications.

A Snapshal

= MOTY - Report on Satva Bharti Schools: August 20049

« German Television Channel - Report on Satya Bharii Schools Seplember 2009

= Times of India = Design for Giving School Contest October 2000

= Times of India - Salva Bhartl School Siudents’ Parlicipation Ociober 2009
at the Alrted Dethl Half Marathon

* [ndian Express - Story on Satva Bharti Schools October 2000

* The Tribune - Letter from Satva Bhartl School Students December 2009
for Copenhagen Summit

= Business India - Story on Satya Bhartl Schools March 2010

= Economic Times — Corporate Dossien April 2010

Sludents of the Satva Bhartf Schooks meel Shahmakh Khan during
(e Abrtel et Half sarsihon 2009

Some media rebeases dierlng the

-
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Creating Voluntesring Opportunities: Sensitizing iIndividuals
Intemal Volunteers from Bhartl Group of Companies

Bharti Foundation encourages the emplovees of Bharti Group of Companies (o volunteer under ACT, the Emplovee volunteer Partic pation by
Philanthropy Program. Employees volunieer with the Satva Bharti School Program with an intent 1o connec with the Bharii Group Companies

underprivileged children and do thelr bit towards upliftment of society at large.
Leading From the Fromi

Emplovees across a majorty of the Group Companies visiled the Satya Bharti Schools across Punjab, Rajasthan and
Haryana in the last year. OF these, two key visits of the yvear were those by the Airtel Management Board (AME} and the
fMobility Managemen! Board [MAME) at the Satva Bhartl Schools in Meemrana and Ampiisar respeciively. Mot only did the
senlor management eams spend thelr day inleracting with the children, they also spent me taking classes in life skills
and telling them stories, They also interacted with the local community members and spoke to them about the school
and the program. This was an extremely enrching experience as management across the Bhartl Group gol an

oppariunity (o meet the direct beneficiares and experence the Satva Bharti School Progeam First hand

*satva Bharil School visit was with an objective 1o be a part of the movement that Bhartl Foundation has
started in the field of education in rural areas and to contribute 1o the society in small measure. While the
Interaction with children was very humbling, what really inspired me was the commitment level of the staff
present there.

The success of Satya Bhartl School Program lies in the inclusion of immediate communily and single minded
Talth in o intent and commitment. I provided me a great insight into the expectations of the villagers in the
Interiors of India.”

Mr. Sanjay Kapoor
CEC, Bhartl Airel Lid, | india a.lﬁiul.lﬂ'nlﬁh

External Volunteering

Bharti Foundation through 1s programs aims o involve people who are willing 1o Invest in the social
development sectors, We actively involve the employvees, individuals and students outside the Bhart
iGroup to use thelr skill and time for the benefit of the underpriviieged children. Mine students of the
British Schoolin Delhi spent a day volunteering at iwo Saiva Bhartl Schools in Neemrana,

'l
1 loved spending time with the children at Satva Bharti School... The area was totally different from our

usual surroundings and was an extreme change, but | enjoyed that in a way as it was poles apart, | really
wiant io go there again and visit those kids. 1t was really one of the most memaorable experiences of my life.

Garima
Student of The British School, New Delhi

Alrtel Management Board membsers interact with children at a
Salya Bharll Govermment Primary School In Meemrana




Financial Sustainabllity

Availability of financial resources is a key pre-requisite for a program or an
arganization 10 be sustainable, A large part of Bharti Foundation's current FUNGS L
expenditure Is being met by the contributions from Its promoters, their
associates and the Bhartl Group. Over 2009-2010 the Foundation has also 0
received financlal support from other like-minded organizations as well.
Corpus grants from the trustees, sponsorships from the Bharti Group s
Companies, funds from external organizations and donations from Bhartl
emplovees form The basic pillars of financial sustainability of the program. o

nefated during the Year (R<, In Milllon)
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58
The following are the sources of funds for Bharti Foundation: : ﬁ M >
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The promoters of Bharll Enferprises and their assocates and supporters of P

Bharti Foundation have committed an initial endowment io Bharti Foundation
o support 1S wiork. They have made a commitment (o further buikd this R0 E =111
corpus in order to make Bhartl Foundation a finandallv sound ordanization.

Support from Like-Minded Organizations
In its few years of presence, the Satya Bharti school Program has received remendous supporl from ordanizations that have education as thelr social adenda. The program
continues o recehve financlal support in the form of compus, underwriting of the operational expenses of the schools, absorbing cosis for various processes like
Infrastructure, leacher training. mid-day meal program, solar enerdy el and providing the required materiaks ke books, stationery, computers and the like, The Foundation
also shares s various modubles of program implementation (fraining modules, TLM preparation modules, mondtoring modules etc.) cealing a network of sharing of best
practices and working In collaboration with each other

We assure our pariners the feedback on their invesiment through periodic program and fund utilization
reports. This highlights how the money s being spent and the Impact thelr support Is making to the
program. Our relationships are based on complete ransparency and information sharing, Keeping the
interest of the partners in mind, monetary support to Bhart Foundation s given 100 percent and 50 percent
tax exemption under section 35 AC and 80 G of the Income Tax ACT 1961 respectively. We also ensure thal
due acknowledgment is given o the pariner organization on the school's *Parinership Recognition Wall®,
Brochure, Annual Review, Website etc. The aim is o develop a relationship of mutual trust and
understanding so thal these parinerships continue over a long perod.

Hilgkhest Pledee Ralsineg Chanly = Two Yeurs [n a B

The Alrtel Delhl Hall Marathon (ADHM) was held on Movember 1, 2009, Wardd over, In addition ti being an
expressiaon of joy, maralhons have also become a platform 10 ralse awareness aboul varows soclal cawses,
Individuals and Corporate howses run the roads with enthusiastic fendour, to espress solldanty towards the cause
close io thelr hearts. A total of 17 feams ran in support of Bharl Foundation and ralsed an amount of Bs. 30 kakhs
fowvards thie Satyva Bhartl School Program at the ADHM 2009 Apart from this, the Bharti Abrtel Mumbal Tearm ran in
support of the Foundation at the Standard Chartered Mumbal Marathon. Bhartl Foundation also won the Highest

; 00 Studenis interact with Allan Border during a pre-eveni funclicn
Pledige Retsing Comore Foundation far ot 100603 and 2 18 of the Airtel Delhl Half Marathon 2009




Monetary Partners

feelel Tebetech Lid

Bhartl Alrte Lid.

Ehartl ANA Life Insurance Co, Lid,
ghartl fnfraled g,

Bhartl Realty Lid

ftharti Retadl i,

Bhartl wWal-¥iarl PvL Lid.
Chapman Tavlar and Familk®
Comyiva Techmcdogies Ltd
Deepika Aictal®

Partners 2009-2010

Technical and Material Partners

Education Boveloprmaent Centre
Frmsl & Yound Foundalion

% Imclia i Lid

|HS Swendiaard Laborabories
Latika Foundation

Max india Foundation

Mbebroy O Lid.

Microsoft Corparation (1) Pyt Lid

Consulting Partners

Airtel Delhi Half Marathon Partners
Argls Lid.

Abriel Enferprise Senioes

Alcatel Lucen] India B, Lid,

fhart] Alrtel Lid. (Telomedia Services (North)
Bhartl Retall L.

lhart| Teletech Lid,

FieldFresh Foaods P, L.

Gemalio Indla P, L,

HIWAT Global Sofutions Lid

Hisawwed India Pyl Lid.

DLF Lt I Inclia Pt Lid

Duraline india Py, Lid, IMER Enfernational Pyl Lid
Erfcssan Inddla Pvi, Lid. Frmisi & Young Pvi.lid Madison Commiunlcatlons Pyi. Lid
Essar Investments Lid |C Bhalla & Ci, Schmid Telecom India Pvi Lid,
FleldFresh Foods Pt 0id. Pricewalerhouse Coopers Spice Televeniures Pl Lid,
Ganges Intermational AL Lid, Tejas Metwaorks Lid.

Havedl Ram Bans Lal Tekeler Systems ndia Lid.

MCES Food Fesr Hungry Fowndation
Maonsanio Fund

Mukul Consultants

Frocter and Gamble

5P Capital Services Lid,

Sumil Kumsar Cioval®

The British Asdian Trust

The Worshipful Company of Charered
Accountants in England and Wales
Vidya Toundation

Wiesiern Union Fowndation

*Individual donoes above Bs. 1 Lakh

“The Warshiphul Company of Chartered Accountants in England and Wales' Charlty has always supported education. This year, because of my bong assoclation with India,
lor example 45 Vice Chaliman of the UK Indi Business Council, | wanted my Master's Charilable Project o support education in india. The British Aslan Trust pul me In

touch with the Satva Bhartl School Program and owr trustees provided the funds 1o bulld a school in Dakha, Punjab State. Thee Trust was outstandingly heldpful In the
selection process and In the iImplementation phase. Wilh the Trust's help, we now are aising funds 1o meet the running costs of the school Tor e first bvo vears and in-

kind susppesrt for teaching.
Fducation in Indlan villages is vital o soclal inclusion and in the fight agalnst poverty, It helps io alse the IMng standards and self respect of puplis and thelr familles alike.*
Geaham Ward
CBE : Master, The Worshipful Company of Chartered Accountants in England and Wales




Efficient Litllization of Besources towards Optimum Cost per Child

ione af the key objectives of the Satva Bham School Program is (o create replicable and scalable models of quality
education which can be leveraged lowards a larger, national Impact, Therefore sensitivity 1owards financial
implications of all our strategles and implementalion processes becomes imperative. Our alm |s 1o keep the cost
peer chilel a3t Satya Bharti Schools at optimum level,

The costs Incurred both at the state and the Gurgaon office levels are linked 1o direct delivery of guality education
fo the underprivileged children, We constantly endeavor Lo resource or buy matedal from manufaciurers, thereby
reducing assodated costs, Further economies of scale are worked into our procurement cyvcle,

ACT - A Caring Touch
ACT - A Caring Towch is an Emplose Engagement Program and was launched by Bhartl Foundation in 2006, The

Cost Allocation 2009-10 — Satya Bhartl Sehool Program

s —
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aim of this program is 1o encourage each emplovee ol the Bhartl Group 1o assodiate themselves with a social cause they believe in and Inculcate in them a spirlt of giving.

With nine NGOs empanelled under ACT, this iniiative allows employees 1o contribute their time, skill,
knowledge, materals or money 1o any NGO of their choice. Additionally the employer organization matches
every maonetary donation made by an emplovee thereby ensuring that the contribution reaches double the mile.

wmﬁpmﬂuﬂmm ervelopes all hmmhatheﬂﬁmﬁﬁ‘mmufmttﬂ
employees a chance to connect with the company beyond pure business and be a part of the development initlatives
mmhmmnuamue

nﬁmmmm options, actually allows each one of us 1o be an acive participant In social transformation
being brought about through the Satya Bhartl School Program.”

T8 mm
CECH Intesnational & Joinl Managing Director, Bhartl Alrtel Lid,

Bharti Group Company-wise Employves ParUcipation umnder the Act Proggam {2000-70)
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Some ACT Campaigns of the yea

Proud fo be an Agent of Change
The focus of the ACT Program for FY 2009-10 was to Invoke amond Bhartl
Group employees a spirlt of giving to the less privileged and develop a
sense of pride In doing so. Towards this, the Foundation aunched several
employes endagement initiatives and In-office campaigns through the




Enhanced Monetary Contribution

There has been a substantial rise in the number of emplovees per company making financial contributions under the program with emploves paricipation rising to 17
percent from elghl percent in FY 2008-09, While the increasing employee participation percentage highlights the emotional connect of emplovees with the Satya Bharti
School Program, It Is also a strong endorsement of the undertying spirit of the Bharti Family.

Making a Change Todether

in a bid o engage emphoyess with the Satva Bhari Schood Program, he Alriel Cirde, Uttar Pradesh and Uttaranchal (UPUD launched a campaign during the year 1o raise Bs. 12 lakh within
one month 1o adogl one Satva Bharti Schood, All employees wene divided ino oo ieams and a competition was launched 1o see which team could raise the maximom amount of money
ardd enrol the masimum number of donors. Emalbers, ieasers and SM5 campaigns were launched 1o add exciierment o ihe competition. M. Bohil Gothi, CEOD of the Crcle also supponed
the carmpaign and encouraged all employess o paricipaie wholeshearedly. Al the end of the month the UPU Cirdle had managed 1o raise Rs. 12 lakh o adopl one Satya Bhani School. The
winmirg team was also swanded the CSR Trophy [of 2009-10.

Challenges of the Satya Bharti School Program

The Satya Bharti School Program has been operational for the last four vears and as the program evolves so do the challenges associated with i, While the program has
siaried to create and imbibe good processes o address issues like girl child enroliment, community involvement, teachers' motivation, orientation towards systems and
reporting, there are still many challenges that our teams Tace on the ground.,

Children Related

Help students achieve concepiual clarity In order 1o apply the knowledge gained.,
Instill in students a yearming 1o learm al every stage in thelr life,
* Develop a holistic development program 1o tum students into responsible citllzens.

Teacher Related « Inculcate Inteachers a drive o excel and Innovale at every slep.
= Develop inthem a continued commitment and accountability to thelr role.
= Conduct impactful and effedive ralnings for leachers.

Parents/Community ¢ Help community members, opinion leaders and parents undersiand the changing
Engagement Related paradigm in education.
Organization Related « Create a plan for long term sustainability of the program.

« Develop truly replicable and scalable components of the program to impact guality
of education al the national level,

Mid-Day Meal Program

fthartl Foundaiion parinered with the Akshaya Patra Foundation af Viindavan to sef up a kliichen to provide nuiritious and healtby mid-day meals for underprivileded children studying In
government schioals, The program reaches ouf o approximately 1,55,456 children,




Satya Bharti Senior Secondary
School Program

Bhartl Foundation plans 10 open 24 Satya Bhartl Senior Secondary Schools for the operational 236 5atva Bharl Primany Schoals in Phase 1,
Essentially one semor secondary schood will be set up for every cluster of 10 fesder primary schools. To ensure susiainability of these
schoals the Foundatlon aims o5&t ihem up under the Public-Private Parinershilp mode | with state governments,



Taking the Primary School Program Forward

The Satyva Bhartl School Program arose from the need to provide children in rural India with an end-1o0-end schooling solution in quality education, helping transform them
imo educated and employable citizens of the country. Thus while the primary school initiative took care of children il class ¥, there was a need 1o provide students with a
complele K-12 schooling solutlon, providing them with guality education for the entire span of their schoaling. There was also a definite need from the community 1o
provide their children with both education and vocational training that would help children become independent and emplovable. Thus it was 1o address both these
concerns that the Satva Bhartl Senior Secondary School Program was launched.

The Philosophy

The Satyva Bhartl Senlor Secondary School Program is aimed at allround development of students. The schools are being desidned to provide students with both academic
suppaort and training in vocational skifls. Students will be provided with spedal training and support as per thelr area of Interest, Thus students interested in higher
education will be provided with special coaching classes for higher education while others will be put through market orented courses in vocational skitls, facilitated by
skill certification, to ensure employability for all. Apart from this the school will also focus on English, computer education, lile skills, value education and social and
cultural development of students. The end alm of the program s to help transform students imto emplovable and responsible clizens of the future.,

The Government Satya Bharti Adarsh Senior Secondary Schools - In Partnership with the Punjab Government

Bharti Foundation has entered into a partnership with the Government of Punjab to set up six senior secondary schools under the Adarsh Scheme of the Punjab School
Education Board. OFthese the first school has already been made operational in Chogawan. The ather five schools will be set up in Amritsar, Ludhlana and Sangror and will
be operational from April 2001, Inftially all the six schools will be from Pre-Primary (o Class V. One new class will be added each vear Uil Class XL Affiliated to the CBSE
Board, the schools will focus on bridging the

learning gap of children and helping them | “Bhartl Foundation's Satva Bhartl primary schools are already reaching out to over 8300 underprivileged children er
acquire proficlency In English, Computers and | These senior secondary schools will be an extension of this initiative and help us deliver our pramise of free quality ed

vocational skills, The schools will also have W‘Iﬂlﬂﬂlﬂm =l
lahoratories, libraries, innovative teaching aids, Rakesh Bhartl Mittal
sports facilities and teacher training facilities. Co-Chairman, Bhartl Foundation

The First Satya Bhartl Senlor Secondary School - The Government Satya Bhartl Adarsh Senior Secondary School, Chogawan Amritsar
The Govermment Satya Bhartl Adarsh Senlor Secondary School at Chogawan, Amirltsar Is the first of the 24 senlor secondary schools 1o be set up by Bharti Foundation in the
curment phase. Il was maugurated on April 8, 2000 by Or, Upinderfit Kaur, the Hon'ble 8inister for Education, Punjab. Stariing

operallons on 19th April 2010, the school had an enroiment of 265 students by end of April, 2010, No. of Students | 265
% af Girls 42
% of SC/ST/DCORC (1]

N [haks &= o Apeil 30 2000




Higher Education

Amb. Micholas Burns, Professor of the Pracice of Diplomacy and International Politics at the Kennedy School of Government,
Harvard Liniversity and Former Under Secretary, US Department of State delivered a leciure on the theme of "The Future of
India — U.5, Relationship® on 15th january 2010



Bhartl School of Telecommunication Technology and Management, IIT Delhi Quick Facts

The Bharti School of Telecommunication Technologly and Managemenl was sel up In 2000 in partnesshipwith | [ 4 veears of partnership.
0T Defhd, Almed Al developing Young Telecom Leaders, the School has emerged as a premier educalion
institute over the last nine vears, offering courses in varous facets of lelecommunication. It also provides iis | ¢ Frograms offered In M.Tech, MBA, M5 [ Research), Ph.D In
students with a conduche environment 1o conduct research in the field of lelecom, Telecommunications.

= 200 students per vear

« Th Lale-alahe-art laboratodes
In addition to the regular academic inlliatives, the vear was characterized by two major milestones. s e

Recognil ber of the India-UK Advanced Technology Centre on Next Generation Systems and * Sl e A
& EOOENINDN 45 4 MEmMDEr o 2 i vanced iecnn CLEne an NeXD LEMEMELON SYSIEms an
Services (IU-ATC). + Wireless Communications Lab

o Tislecom Mebworks Lab
¢ The Wireless Laboratory hosiing MHRD sponsored Virual Labs Inilialive, making expenshee laboralony 2 "
infrastructure and equipment avallable in virual mode 10 students across the workd, * All classrooms equipped with multimedia projecions

= Participation in the Womer-in-Science (WOS) Program of the Department of Science and Technology 1o | * EghtAinel Leciures and two Bhartl Lectures held inthe year.
enhance opportunities for women scientists and engineers. The program allows women who have had a
tweak in their career fo propose projects which are then executed in the Bharti School of
Telecommunication Technology and Management as per the norms of 1IT Dethi

Highbohis of J008-20110

»  Regular lectures to help provide students an emdmonment to leam from industry leaders.

* The Bhartl Ment Awards are given 1o the top three students of M. Tech and MBA. The Award recognizes and
enoourages excellence among stiudenis.

Srudemts of Another Yorkd
The last year also saw students from the Bharti School of Telecommunication Technology and Management

venturing bevond their world of lelecom and into the Satva Bharti Schools in Neemrana. 11 students visited the
Satya Bharii 5chool in Mesmrana in July 2009,

S
 faw
-

[
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Rhartl Centre Tor Communication. IT Bombay

The Bhartl Centre for Communication was sel up In partnership with IIT Bombay and inaugurated In January,
1009, The Centre promotes research In communication theory and systems and fosters technical
collaboration belween the research and user
Juick Facts groups. 5ome of the broad research areas include

+ 26 students pursuing M.Tech and Ph.D from Depr | 4G Technology, RF MEMS, Next-Generation '

of Flectrical Engineering IPFAAPLS Senvices, Optical Filber Communication, n N I::.I. ..... . Fonmes Chaliman, Teleco ;.ll;. "-1.: |
« 15 seminars conducted globally by facully assoclated Networking, Communication and Signal III I.'... .: ..'|._.-'|'|' |I..'|=:-"..'.|..I...I ol . Ilu-'--|l:. ics
with the Center. Processing. The Center alsa houses state-of-the-arn

laboratories and Infrastruciure that enables a rch
= 14 publications have resufted from the research aciivitles 2
atﬁue Center, research environment and attracts the best faculty and students, Eminent professors from several forelgn

o R o universities like the Deptt. of Electrical Endineering and Computer Science, MIT, Cambridge LISA, the Deptt. of
AOIERCYOT SCITR IS L Mathematics, Bristol University LIK, the Depit. of Eecirical and Computer Engineering. Liniversity of Waterloo,
* Seven under Bharti Centre Talk Serles Waterloo Canada etc. visited the Centre in the last vear.

* Five under Expositions serles /\/M




Bhartl Scholarship and Mentorship Program

The Bharti Scholarship Scheme supports academically bright youth from financdially weak families in completing their higher education. While Bharti Foundation 1s

responsible for managing and implementing the program, various Bhartl Group Companies and thelr business partners
liker Erlcsson have stepped in 1o partner the Foundation and provide financial support for the program,

Apart from merely funding scholarships, the program also provides opporlunities 1o yvoung scholars to Interact with
senlor professionals from the Bhartl Group of Companies through the Mentorship Program, an integral component of
the Scholarship Program, The mentors help the scholars in varous aspects of personality development ke

communication and planning skills, confidence, positive thinking, self-assessment, conllict handling, managing stress,
clarity on career choices, leadership skills, etc.

Bharll Centre for Entrepreneutial Initiatives
The Bharti Centre for Entrepreneurial Initiatives (BCET), a Joint inftiative of Bharti Foundation and Entrepreneurship

LIk Farls

» Syarled i 2006-07

= 3071 scholars supporied so far

= Presently 225 scholars belng supporied

= Abadmum amount of Rs. 50,000 p.a provided
per scholarship

s 112 meniors

Development Institute of India {EDI) was set up in the year 2002 with an objective 1o promole entrepreneurship among students and vouth. The Centre conducts programs
to develop, fadiitale and encourage students io explore avenues of entrepreneurship and inculcate in them unigue entreprenewrial fralls and compelencies,

|-.||':|'|:|-E|'|'-..'.| OG-0

¢ Bharll Entrepreneur of the Year Asward, 2009 awarded io M. Dlip Joshi, Managing Direcior, Shree THNEB Polymers Lid. Siivassa.

« 5th EDI-Bhart Annual Lecture delivened by Me Arun Shourle, MP Rajva Sabha on The Opportunities fos Indian Business and its Responsibility towards our Country’.
«  [hartl Student ofthe Year Award, 20049 awarded 1o Ms, Sruthi B, student of Post Graduate Diploma in Business Entrepreneurship and Management.

¢ Two Fellowships for Post Graduate Diploma in Business Entrepreneurship and Management awarded 1o M. Asher Ben and M. Manish Bansal,

Total Beneficiaries

Beneiiciarles

{Nod
Satya Bharti School Program J AT
| Mid-tay Meal Program 155456
" Bhartl School of Telecommunication Technology and Management 210
" Bharti Centre for Cormmunication I
Bharti Scholarship Prsgram 215

Bhart Centre for Entrepreneuris] nfialives

i

Total Mumber of Deneficlanes TH479H

[aba as on March 31, M0



W al A% g
March 11, 2000 March 31, 2009
(RS IRs.)

SOLRCES OF FLIKDS

Corpus Fund i.638,734 500
Reserves and Surplus 431,523,580 17TE, 957848
Total 3,070,658 080 1, 722,723,740

Application of Funds

Fixed Assely

1,343,734, 500

Cirmess Hinck 191,448 713 163,377,615
Lires: ChWzpieciation 64,779 572 22085, 157
Mel Block 126,66%.141 236,292,258
Add; Capital Wark in progress 10,628,051 51,997, 004

137, 297,142 284,289 157

Current  Assets, Loans and Advances

Cash and Bank Balances
Loans and Adhvances

1447141, 150
i, (800, B/
1485181 767

1.753,674,941
19,981,918
1,773 650 86

Less: Curresnt Liablities and Priwisions

Current Llakilitles 26,714,800 45,312,432
Prowisboms 13,581,172 5436344
40,295,973 50,748,776

M Cupreni Asseds 1,733,360, 088

1,434,432,991

Total 2,071,658, 080

Signitkcant Accounting Polkcies and Notes (o v ACoounis

Balance Sheet asat 31st March, 2010

Stalutory Auditors: MSs Price Walterhouse
Chartened Accountants
Bullding 8, 7th & Bih Floor,

Towved B, DLF Cvber City, Glndaon,
Haryana, India

Imtermal Auchitors; Emmst & Young P Lid
Ciolf WView Corporate Tower B,
Sector - 42, Gurgaon, Haryana, indla

Hankers: ICIC) Bank Lid.
Kotak Mahiindra Bank Lid

[or—
cr



Income and Expenditure Account
for the year ended March 31, 2010

TEED Ended
March 31, 2000
(K5}

Tedr ended

March 31, 2009

1R5.)

Bronaticns Received 206,001,213 B2655,444
Inferest INcomo 129,512,355 153,004,537
Ciher InCome 259, 694 342 BEO
Tt 335,800, 266 230, 02, B

brought forward fram last year

Balance Excreds ol Incime gve Expenditinm,
[Expendiiune over Income] transfemed b the Balance Shee

471,523,580

Donations and Scholarships Paid 10,584,307 11,719,869
Persomnel Espenses 160,551, 510 114,258, 468
Operafional Expenses - Schools 54,057,723 51,674,778
Administration Expenses 19,022,221 42,200,517
Depeciation KAl E ek | 24,084,693
JHE 870,534 L0 NR 5%
Excess of income over Expenditure/ 52,935,732 {8,015, 664
[Expendilure over income})
Add: Excess of Income over Expendiine 37H, 967 848 167,003,512

JTH.08T B4R

Pesrsearmie] Cost
Amouni of Bs, 74.84 milllen spent on teacher salary for 1226
teachers,

Amaunt of Bs. 900 million spent on salanes af school
puardians.

An average of 45 training stalf were hired in the financlal vear
to emhance the quality of teaching and an amount of Bs. 10.56
million swas spent on thelr salares.

SChodl Cpesating Expend|iures
Mid-diay meals were provided 1o all students for a total cost of
Rs. 25.K0 mifiion,

Schodl wnilooms Including wintes unlforms and shoes wene
provdded (o students al a total cost of Rs. 7,00 million.

Teachers' training was done at a total cost of fs. 4,22 milion
and teaching and learning material school resources werns
procured af By, 4.58 million during the yvear.

An amaount of s, 618 million was spent an commiwn iy
participation and school hwgiene,

Chlnes Higidgshins

= Corpus Fund of Rs. 1638.74 million and other unutifized funds
were mostly invested In flxed deposits with scheduled banks,
giving an Interest earning of Bs. 12951 million during the vear,

= 54 school buildings were capitalized during the vear and the
total addilicn to building was al
R 11987 millon.

= Dne serdor secondary school was under construction durng
the year forming part of capital work In progress,




Significant Accounting
Policies & Notes To Accounts

Basis of Accounting
These financial statements are prepared under the historical cost comventlon in accordance with the Generally Accepted Accounting Principles (GAAP) and in all material
aspects comply with the mandatory Accounting Standards issued by The Institute of Chanered Accountants of India.

Fixed Assels
Fixed assels are stated at cost less accumulated depreciation, Cost ks Inclusive of frelght, dutles, levies and any direcily atiributable cost of bringing the assets to their
working condition for iIntended use.,

Depreckation
Depreciation on Fixed Assels is provided on written down value method im accordance with the rates prescribed in the Income tax Rules, 1962,

ik

InCcome
« Donations received are recognized as income on the date onwhich the donation is recehed by the trust,

¢ Dionations recebved In kind are not valued or accounted for inthe books of account except Tar donations which are capital innature, which are capitalized as Re. 1.

Foreign Cumency Transactions
Transactions in forelgn curency are accounted for at the rate prevalling on the date of the transactions, Galn/loss arising out of fuciuation in the @i belween the
transaction date and settlement date are recognized in the Profit and Loss Account.,

Expendliune
Teaching and learming material purchased are charded to the Income and Expenditure Account in the year of purchase.

Provisions
Provisions are recognlzed when the Trust has a present obligation as a result of past event and 1t is more likely than not that an outflow of rescurces will be required 1o
sefile the abligation and the amount has been reliably estimated. These are reviewed at each balance sheet date and adjusted 1o reflect the current best estimates.

Notes o Accounts

Bharti Foundation Is an ordanization established under the Laws of India with charitable status pursuant to a "Deed of Trust® dated August 7, 2000, registered at New Delhi
aon August 25, 2000 under the Regisiration Act 1908, Bharl Foundation (s also regisiered under section 124 read with Section 12 AA of the Income Tax Act 1961 and
accordingly exempt from paying Income laxes on excess of Income over expendiiure.

As per the information available with the Trust, during the vear, there have been no transactions with the enterprises covered under the Micro, Small & Medium Enterprises
Development Act, 2006,

Previous vear's figures have been regrouped/ redassified wherever necessary 1o make them comparable to curmment year's figures.,



Auditors' Report
To The Board Of Trustees Of Bharti Foundation

Wi have audited the attached Balance Sheet of Bharti Foundation Cthe Trust') as af 3158 March, 2000 and the related Income and Expenditune Account Tor the vear ended
on thal date annexed thereto, which we have signed under reference 1o this report, These linancial statements are the responsibility of the Trust's management. Our
responsibility s 1o express an opinion on these financial statemenis based on our awdil.

We have conducted our audit in accordance with auditing standards generally accepted in India. Those Standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financlal statements are free of material misstatement. An audit includes examining. on a test basis, evidence supporting the
amounts and disclosures in the financial statements, An audit also incudes assessing the accounting principles used and significant estimates made by management, as
well as evaluating the overall financial statement presentation. We believe that our audit provides a reasonable basis for our opinlon.

We report that;

= Wi have obtained all the information and explanations which to the best of our knowledge and belief, were necessary for the purposes of our audit.
«  In our opinion proper books of account have been kept by the Trast so far as appears from our examination of these books.
« The aforementioned Balance Sheet and Income and Expenditure Account are in agreement with the books of account.

* In our opinion, the Balance Sheet and Income and Expenditure Account dealt with by this report have been prepared in compllance with the applicable
accounting standards issued by the Institute of Charered Accountanis of India
In our opinion and 1o the best ol our information and according 1o the explanations given 1o us, the said accounts read with the notes thereon/attached thereto and the
Statement on Significant Accounting Policies, give a true and Falrview in conformity with the accounting principles generally accepted in india:
+  [nthe case of the Balance Sheet, of the state of affairs of the Trust as at 31st March 2010and

= Incase of the income and Expenditure Account, of the excess of income over Expenditure for the yvear ended on that date.

For Price Walethouse
Hrm Eegistralion SMumber:

Chartered Accountants

Lishi Rajire
Place: Gurgaon Fartner
Dates July 13, 2010 M No. F-ET19



Organization Profile

waime of the Crganisation

Bha Foundatlan

Ritglstored Offce Addness

Address for Communicalion

Phaone & Fax Mumbers

Bl
Websile

wWame And Designation of
Chief Funciionary

KEeglsirElion Detals

Bhan Coescend, 1 MNeéelson Mandela Boad
Vasanl Kun|, Phase ||, Nesy Delld - 100 070

Plat Mo, 16, Alrtel MCR Campus, 'A' Wing (UGF],
Lidvog vihar, Phase IV, Gurgaon - 122015, Haryana

Tetephone: «91 124 4248655/56
Fax= <91 124 4MBE00

bharti. foundation@blar foundal lon.ong
www. bhartifoundation, org

Mr, Vijay Chadda
Chief Fxecutive DFficer

Act under which Registered

Date of Registration
FCRA Mo

124 Reglstration
BOCG Certfication

15ALC Cenification

"Deed of Trust” dated August 7. 2000, registered
at Mewy Dedhd under the Redistration Act, 1908

August 25, 2000

231660584

CHT (E) 2062000 /B 8206/ 2000/ 648
I ER2006-2007 /0-026,31313

F.NO-MC-2700 143/ 2006, Motlfication No-247(E)
Lipdated by 5. Mo, 640 FF Bf. March 25, 200

Employes Detalls

Total Mumber of Emplovess
lotal Number of Male Stalf
Tetad Mumbser ol Female Siall

1599 ( March 31, 2010}
B58
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Governing Board

Trustees of Bharti Foundation

KAr. Sumil Bhartl sital fAr. Rakesh Bhartl Mital AL Rajan Bhartl sinmal
Adr, Badr Agarwal Mrs, Manju Bharal Bam M. WV, Ranganathan
STkl Mo Pwaumies o Thie e et Dhsbgrunticim Cument Fofession
1. &b, Sundl Bhardl Mittal Chalrmarn Chairman and Group CEO,
Bharti Enterprises Lid
£ M. Rakesh Bharti Mital Co-Chalmman Vice-Chairman and Managing Direcio,
Bhartl Enterprises Lid,
3. e, Rajan Bhartd Aitmal Mombier Vice Chalrman & Manading Direcion,
Bhartl Enierprises Lid,
M. Analjit Simgh Aembier Chairmarn, Max Indie Growup
; M AN KLomiar Member General Pariner, Mindspirn, LLC
fi. M. Anil Navar Member Managing Director, Prerna Centre
for Leaming and Development Pvi. Lid.
T Mr. Badrl Agarwal Member Former President, Bhartl Foundation
f. M RGN MemaEni Memmber Chairman, ENM Advisory Pyl Licl
(Former Chairman and CEO, Ernst & Young, Indla)
g. Mis. Manju Bharat Ram Member Chalrpersan, The Shil Ram Schoaol
1. . MWiranjan Afwani Miemmbeer Growp Directorn, Ahwand Group
1, Mbr. Sundl Eant Munjal Member Chairman, Hero Corporate Service Limited
1. s Syeda Bilgrami Imam Kember fember, Mational Commission for Minoritles,
Wirter & Communication Speciallst
11. ML Vinod Dhall Kemiber Head, Dhall Lavwy Chambsers and
Formueer Secoetary, Govt. ol Indla
14, Prof. V. 5, Raju Member Farmer Director, T Delhl and Prof., 1IT Madras
15. ML W W, Ranganathan Kb Fourder and Chairman, Pinnacle Opparuniies

{Formerly Senbor Partner, Country Head, Stralegic
Grinwth Aaske1s - Ernst & Young, Indka)

Mo Governing Board member ks pald any remuneration of honorarium for thele services.
Four Governing Board Mesings wene held during Py 200010,



List of Satya Bharti Primary Schools

Punjab - 90 Schools

District Village

ATiTiT5ar Bhatti Ke, Chanan Ke, Dhulka, Khidu Wali, Purana Tanel, Abdal, Chawinda Dev, Waryam Mangal, Bagga, Slalka, Uddoke Kalan, Bath, Massar,
Bhangall Kalan, Jijjeant, Mardi Kalan, Umar Pura, Bohlian, Gujla Peer, Bhilowal Kacha, Chak Misr Khan, Kakar Tarn, Lodhi Gufjar

Ludhiana kKhanpur, Satlana, Behlolpur, Lakhowal, Mithewal, Ramgarh, Gobindpura, Cheema, Ghungrall Rajputana, Harlo Kalan, Mallkpur, Lalorl Kalan,
Goslan, jogi Majra, Chapda, Sirthala, Fatehpur, Rauni, Harmampura, Bishanpura, Ballivewal, Pirthipur, Madpur, Hathur, Tunga Herl, |allaldival,
Jatipura, Kamalpura, Ramgarh Shian, Sohian, Dakha, Pamal, Mohie, Ragba, Sudhar, Chimna, Bhaini Arivan, Buzarg, Gursingh Makhan, Malsian
Bajan, Pona, Sherpur Kalan, Bagda Khurd, Hussalnpura, Ladhowal, Talwara, Goora Hoor, Hambran

SAMIUT Ballial, hanner, Phaguwala, Khurani, Kamalpura, Saffipur Kalan, Bakhtasg, Dyvalgarh, Panwan, Sangatpura, Kandhar Garh, Meemsa, Laddi, Kaheru,
Kanjall, Akol 5ahib, Bhamabadhi, Fatehdarh Channa, Kila Hakima

Haryana - 46 Schools

[hajjar Sunderhatl, Nogaon, Bithla,
Kaithal Ahmadpur, Rasina, 5aanch, Barsana, Karora, Teek, Sheru Khedi, Khurana, Chakku Laddana, Sair, Southa, Budha Khera, Saungri, Kherl Gulam Alf

Kurukshetra Beer Kalwan, Sunarian, Bhookhrl, Dhanaura jattan, Bakall, Barrondi, Adhon, Ajarana Kalan, Udharsi, Gorkha, Sudhpur

Mahendergarh | Gahra, Talwana, Kharkadawas, Mohanpur, Mor, Gomla, Khalrana, Bachini, Meghamnwas, Kahwarl

Rewari Nangal Mundi, Balawas Jamapur, Mandivya Khurd, Tehna Dipalpur, Babrall, Surkhpur, Bhala, Kohrar

Llodadadodadaly



Rajasthan - 78 Schools

District Village

Alwar *Banthala, Dausod, *Rewana, Kaysa, Doomroll, *Nareda Khurd, Sultangarh, Khundrooth (Boys), *Khundrooth (Girs), *Dhikswar, “Viramaas (Girls),

Viranwas (Boys), Majra, Dhani Dabadwas, *Dabadwas, *Basal Bhopal Singh, Dhanl Nandal, Nangal, *Vijay Singh Pura, Kall Pahari, Kolila, *Fatehpura,
Fipli, *Madho Singh Pura, Rodwal

Jainun Dhani Malvan, Dhani Minan, Bodhani, Labana, Bolvawala, Balawali Talal, Adarsh Achrol, Balika Achrol, Anhi, salpawali, Dhani Piplivan, Bodiva ki

Dhanl, Kalwad Kala, Sangawala, Balvakala, Syvarl Balak, Baniva Wala, Chapar ka Bas, Harvar ki Dhanl, Harvar, Bandro ki Dhani, Bas ki Dhanil,
*Gunawia, Bhomivajl Ka Mandir

jodhpur Tena, Shergarh, Himmatsingh Pura, Bhom Sagar, Gumansingh Pura, Devrajgarh, Lordi De|gara, Jolivall, Tulesar, Suranl, Ram Magar, Kanasar,

Panditon Ka Was, Harl Magar, Jattl Bhandu, Judiva, Rajgarh, Belwa Ranall, Bhalu kumbhaniyan, Solankiva Tala, Dassaniya, Ramsar Kalao, Gilakor,
Sadul Nagar, Lora Haridasot, Bawarla, Sopara

Pali Dholeria Jagir, Manihar
Uttar Pradesh - 12 Schools
Bulandshakr Hichola, Anupshahar

Shahjahanpur Barl Khas, Bhojpur, Majhila, Ramnagar, Bamanua, Kurrlan Kalan, Marena Wangar, Gadhia Rangin, Gurgawan, Jindpura

Tamil Nadu - 10 Schools

Shvaganga Alampattu, Panangudi, Satharasanpattl (Aranmanai Siruvayal), Petachikudiirmupu, Pethanandhal, Pudhu Kandanur, Thenkaral, Papakudi,
vVadakudi, Managiri

“Primmary Schoods upaded (o Upper-frimary Schiools

List of Satya Bharti Senior Secondary Schools

Punjab - 1 School

District Village

Amiriisar Chogawan



Bharti Foundation Thanks Its Partners
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